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We provide you with leading canola traits and 

genetics, plus local expertise to help strengthen 

your bottom line potential and help reduce risk. Let 

us help you discover the right canola seed right now 

for right here. Contact your local CROPLAN® retailer 

or visit croplan.com

If your farm wore gloves,
our seed would fit like one.

The

right

seed

for 

right 

here.
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T O N Y  B E R N H A R D T
ENERBASE 
general manager

ENERBASE HAS A NEW HOME
Well here we 
are with another 
year in its last 
quarter of business. 
It’s a busy time 
of year for most 
due to last minute 
financial decisions 
that occur in 
December for many 
reasons. Enerbase 
has been busy as 

well with futuristic planning.  

As you have been aware, Enerbase has been diligently 
working on moving the main facility where we conduct 
daily business to another area in Minot. After years of 
board and management planning, we have succeeded in 
doing so! As you read this article, Enerbase has moved 
from its current downtown location to its new home 
on the north side of Minot which is located at 205 46th 
Avenue NE. 

Enerbase had purchased this 23-acre piece of property 
a couple of years ago where the wholesale side of our 
business, Agrabase, is located. Agrabase is an important 
business unit which allows us to distribute parts and 
whole goods, and also set up agriculture equipment 
for retail outlet stores throughout the nation. Why is 
this important? This provides Enerbase and other retail 
facilities a local service which allows whole goods to be 
distributed from Canada resulting in a faster turnaround 
when you require parts and service. With the ability to 

have Enerbase and Agrabase in one facility, it makes 
logistics work very well with sharing employees as 
needed. 

The hardware, parts and vehicle service will continue 
serving our patrons at the new location. We value your 
business in these areas as well as the divisions of 
petroleum sales relating to oil, fuel, gas and propane. 
The full service petroleum pumps will remain downtown 
as we realize and value their importance to customers 
that desire full service.   

The entire Enerbase management and staff wants to 
thank you for your continued support and business! 
Enerbase has spent countless hours on discussing 
future plans in moving your business forward into the 
future. Enerbase continues to improve on the assets of 
the company as needed for growth of its business, as 
well as look to the future expansions that come before 
us.

On behalf of your Enerbase board of directors, thank 
you for your business in 2015. As we have entered 
into the last quarter of the fiscal year, Enerbase has 
experienced a down trend of retail sales in all divisions. 
This is no surprise to most due to the economy in North 
Dakota scaling back as well. We see it in agriculture, 
petroleum and equipment sales, not just in the state, 
but in other states as well. 

I sincerely would like to take this time to thank you for 
your business and look forward to a bright Enerbase 
future! Happy Holidays!  n 

2015 Board of Directors
Back row on trailer L to R: Craig Birdsall, Verl Bakken, 
Merlin Routledge, Nathan Watne, Darren Dobrinski, 
Eric Moberg and Andy Mau
Front row on trailer L to R: Trent Sherven, Lenny Rodin, 
Mitch Strom and Cy Kittelson

B R A D  H A U G E B E R G
CHS SUNPRAIRIE

general manager

OUR COMMITMENT
TO YOU 
 “100 years!”  What a wonderful time to be a manager of a 
cooperative that has had many successes that have allowed it to 
still be a viable business. I can only speak to the most recent 18 
years, and in that time we have spent over $30 million on assets and 
improvements.  The board and I are working on a couple of large 
scale projects that we hope to get done in the near future as well.  

I don’t have to tell any of you that the cost to replace and purchase 
comes with a much higher price tag than in the past. The dollars per 
horse power has gone up just like the dollars per bushel for capacity 
and handling. Because of these immense cash outlays the board and 
I have to prioritize and make sure we have a solid business plan in 
place to ensure that we get an adequate return on these investments. 

Being a director on the board of a cooperative of this size requires 
a commitment to the business and also requires them to learn a lot 
more in general. The learning curve is huge these days. I am fortunate 
that I have a board that is up for the challenges that face them going 
forward.  And to be very honest, not every area will get what they 
want and there will be some difficult decisions to be made as to 
where we spend money and where we can’t spend money. 

It is our commitment to you our member owners to keep you 
informed as we weigh out those decisions and to make sure we bring 
solid results to the business so it survives the next “100 years!”  n

Bypass  46th Ave 

Airport 

Airport Road 

 

2 Miles 
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C A M E R O N  E R I C K S O N
SOURIS RIVER COOPERATIVE

general manager

DAP POSTS 

SOLID EARNINGS
NEW FACES ON THE SRC TEAM

M E R L I N  R O U T L E D G E
DAKOTA AGRONOMY PARTNERS
board chairman

As winter draws near and the 2015 growing 
season has ended, I am proud to report that 
Dakota Agronomy Partners has once again 
posted very solid fiscal year-end numbers.  With 
sales of over $97 million and a net return on 
those sales of $3.1 million, the board of directors 
is very proud of our DAP management and staff.

We recognize that these people are the 
reason that Dakota Agronomy has been so 
very successful and we thank them for their 
dedication to our family farms.  

So when you receive your patronage checks 
from CHS SunPrairie, Enerbase Cooperative 
Resources and Souris River Cooperative look for 
the DAP line item for your dividend amount that 
Dakota Agronomy returned to you.  It’s just one 
more reason you continue doing business with 
your local cooperative.

As always, your board of directors remains 
committed to keeping Dakota Agronomy 
Partners growing in the ever-changing world of 
agriculture.  We are in the process of completing 
a very nice seed and crop protection warehouse 
in Glenburn, along with some much-needed 
office space.  If you get a chance, stop by and 
take a look! We are also in the planning stage for 
a seed and crop protection warehouse for the 
Newburg-Russell area.  More information on that 
project will come at a later date.  

We haven’t forgotten about our south patrons at 
Ryder.  We will be updating our fertilizer plant for 
spring with some new equipment to help speed 
up load times.  This has been long overdue and I 
would like to thank everyone for their patience.  

In Minot the fertilizer hub plant just keeps rolling 
along.  It is now over ten years old and I am 
proud to say it is paid for!  Since day one, Bill 
Dunkel managed the plant for us and kind of 
became a fixture in there.  Bill retired this past 
summer and we will all miss him looking out 
those big windows as he loaded our trucks. We 
wish Bill the best of luck in his retirement! 

In closing, I would like to thank all of our patrons 
for this past year’s business, and I look forward 
to working with all of you next year.  Stay warm 
this winter!  n

As always, your board of directors remains 
committed to keeping Dakota Agronomy 

Partners growing in the ever-changing 
world of agriculture.

In our last newsletter we reported 
that Jeff Kittell will take over for Lonnie 
Zahn in Russell as a merchandiser.  At 
that time, we were taking applications 
for the location manager position in 
Lansford.  I am happy to report that 
SRC has hired Brandon Burbidge as 
Location Manager at our Lansford 
location.  Brandon was raised on a farm 
near Mohall, ND.  He graduated from Mohall High School.  
He continued his education and received an Associate 
degree in Agriculture from North Dakota State College of 
Science in Wahpeton.  He then transferred to NDSU in 
Fargo and received a Bachelor’s degree in Ag Economics.  
After graduation, Brandon worked for Red River Grain Co. 
in Breckenridge, MN for almost 10 years.  Brandon and his 
wife Linda had their first child James Robert Burbidge on 
September 1, 2015.

Other newcomers to the SRC team include Nathan 
Cartright and Brent Thielemier in Russell, Caleb Wingard in 
Kramer and Angela Bender and Stetson Tintes in Newburg.  
Stetson is training on our tire truck that has been dormant 
since Curt Marks’ retirement.  We are very excited with our 
current staff and think we will be in great shape moving 
forward.  Welcome aboard!

The SRC board of directors met with staff from 
Canadian Pacific Railroad (CPR) on September 24, 
2015.  The results of the meeting were not in our 
favor.  It is very clear our pooling arrangement with 
the CP will not extend beyond December 31, 2017.  
SRC will need to be 100+ car capable by that time.  
We are currently working with engineers to determine 
the best method to increase Russell’s capabilities 
to the 100+ car status.  According to the Federal 
Railroad Administration, SRC could potentially utilize 
mainline CPR at Russell to accommodate additional 
car loadings.  We are discussing this option with the 
CPR.  If the CPR would allow the use of mainline at 
Russell, we could continue rail service to Kramer 
while saving SRC between 1.5 and 3.0 million.  The 
CPR has no reason to deny use of the main line.

We are adding on to the Russell office which will pave the 
way for a truck probe on the west side of the office.  

We have resumed unification discussions with Bottineau 
Farmers Elevator and will likely hold many board meetings 
this winter.  Even if SRC and BFE unify, a 100+ car shuttle 
facility will be necessary on the western NPR/CPR line 
coming from Kenmare. The major focus should be on CPR 
investment dollars on this line!

Thank you for your continued business!  n
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stocks-to-use ratio of 11.5%. Look for intermittent rallies 
prior to the South American crop coming online in late 
February and March timeline.

Corn continues to hold a presence in our area.  Acres 
were somewhat decreased going into spring with lower 
prices and weather which attributed to the decrease. Local 
production was decreased over this past season. October’s 
USDA estimated corn production was slated at 13.555 
billion bushels with a stocks-to-use ratio of 11.3%.

We continue to search out markets for barley, durum, 
sunflowers, flax and canola. Let us know what we can help 
you with in finding these markets. 

Without a lot of unforeseen export activities one might want 
to remain perceptive to selling the rallies as they occur. This 
can be done through hedge to arrive, basis and deferred 
basis contracts, minimum price and flat price contracts. We 
will be happy to work with you on a marketing method that 
fits your needs. 

Looking ahead to new crop one should keep a watchful eye 
for opportunities in the market place that will bring profit to 
the 2016 crop year.  n

M I K E  H A B E R M A N
 SOURIS RIVER COOPERATIVE

 grain merchandiser

With the US dollar index hovering 
from 96 to 98 we are at a 
disadvantage... 

DEKALB® Genuity® Roundup Ready® Spring Canola
Innovating Extraordinary Advances in Spring Canola

DEKALB® Genuity® Roundup Ready® Spring Canola products are developed 
through  our World Class Breeding and Research Program. We are excited 
to bring you new products that will feature improved disease resistance, 

shatter tolerance for straight cut harvest and better yield potential. 

Contact your local DEKALB sales rep to 
find the seed that’s right for you.

CANOLA

Monsanto Company is a member of Excellence Through Stewardship® (ETS). Monsanto products are commercialized in accordance with ETS Product Launch Stewardship Guidance, and in compliance 
with Monsanto’s Policy for Commercialization of Biotechnology-Derived Plant Products in Commodity Crops. This product has been approved for import into key export markets with functioning 
regulatory systems. Any crop or material produced from this product can only be exported to, or used, processed or sold in countries where all necessary regulatory approvals have been granted. It 
is a violation of national and international law to move material containing biotech traits across boundaries into nations where import is not permitted. Growers should talk to their grain handler or 

product purchaser to confirm their buying position for this product. Excellence Through Stewardship® is a registered trademark of Excellence Through Stewardship.

Individual results may vary, and performance may vary from location to location and from year to year. This result may not be an indicator of results you may obtain as local growing, soil and weather 
conditions may vary. Growers should evaluate data from multiple locations and years whenever possible. 

ALWAYS READ AND FOLLOW PESTICIDE LABEL DIRECTIONS. Roundup Ready® crops contain genes that confer tolerance to glyphosate, the active ingredient in Roundup® brand agricultural 
herbicides. Roundup® brand agricultural herbicides will kill crops that are not tolerant to glyphosate. DEKALB and Design®, DEKALB®, Genuity Design®, Genuity Icons, Genuity®, Roundup Ready® 

and Roundup® are trademarks of Monsanto Technology LLC. ©2015 Monsanto Company.

FREIGHT IS MORE 
DEPENDABLE... 
BUT MARKETS ARE SOFT

After a few years of being plagued with preventive 
plant we were finally close to seeing a full crop grown in 
the Souris River Cooperative trade territory. Great harvest 
weather conditions provided a continuous flow of grain to 
the elevator with little interruption. The grain bunkers at our 
Russell facility proved to be quite helpful with the overflow 
of spring wheat and soybeans moving to the elevator.

Unlike previous years, CP Rail freight has been more 
dependable for shuttle train service. This has helped with 
marketing a large crop in a timelier manner. Going through 
the winter months and into spring we are optimistic that 
freight will be readily available.

US commodity markets remain relatively soft. With 
the US dollar index hovering from 96 to 98 we are at a 
disadvantage to the other world currencies for remaining 
competitive for export sales. With that our current stocks-
to-use ratio from USDA’s October report on all wheats of 
41.6% remains quite high. US inventories at 861 million 
bushels of ending stocks on the same report will take 
a while to chew through. Weather concerns in Russia, 
the Ukraine and Australia may lend support to the wheat 
market. 

This fall’s local soybean harvest production ended with 
a lot of pleasant yields.  For the most part harvest went 
uninterrupted from weather concerns late into October.  
As in the past, China continues to be a big importer of 
US soybeans and continues to have a strong influence on 
our soybean market. October’s USDA estimated soybean 
production was listed at 3.888 billion bushels and a healthy 
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A M A N D A  H A U G E N
ENERBASE COOPERATIVE 
RESOURCES
credit manager

J E R E M Y  B U R K H A R T
CHS SUNPRAIRIE
grain division manager

Input costs and marketing 
plans will be critical to 
each producer’s operation.

2015 was, like every other, not a year without its challenges. While many 
areas of the country saw rampant forest fires we were still struggling with wet 
conditions, which brought concerns for disease.  Also, with decent stocks in the US 
and world we are now experiencing commodity prices falling to levels that we have not 
seen since 2006. There are also many saying that the Ag sector has seen its high or that 
the “honeymoon” is over. The general market 
consensus is that these depressed commodity 
prices will be here for up to three to five years, 
which brings us to a scenario we haven’t seen 
for ten-plus years. Input costs and marketing 
plans will be critical to each producer’s 
operation. This past summer we came out 
with an on-farm marketing program called AgMarketingPlus {AMP}. AMP can help you 
better plan, manage and market your crops.  AMP is powered by a risk management tool 
called GrainBridge that allows you, together with the CHS SunPrairie marketing team, to 
develop and maintain marketing strategies while making smart sales.  Another benefit 
of GrainBridge is it accurately tracks expenses for each commodity and specific fields 
which helps minimize input costs, and in turn will help maximize profits.  There are also 
printable reports that lay out revenue and expenses side by side, useful for bankers when 
making their lending decisions.  

Overall crop quality this year was better than 2014’s wreck of a crop.  We still had 
pockets of high vom that we will need to find homes for this winter.  The vom pockets 
seemed to be more isolated to our trade area which should help find homes for it. If you 
have high vom wheat please let us know so we can be in touch with you as we get a bid 
and make room for handling it.  

Here at CHS SunPrairie we want to stay the leaders in marketing knowledge and 
expertise, bringing information and knowledge to the farm so you can make the best 
decisions.  We want to work with you to help market your grains while maximizing 
profits, ensuring long term farm success. n

We appreciate our customers and strive to make our services as convenient as possible.  We are 
pleased to announce the ability to pay your bill online at www.enerbase.coop. 

Our website offers patrons the ability to register their account with a few simple mouse clicks.  Full 
instructions on how to pay online are available on our homepage under Bill Pay Instructions.  Once 
registered, patrons have the ability to:

View statements online

Print invoices

Review recent transactions not yet billed

Pay bills online with your checking or savings account

View equity balances

Print dividend 1099’s

Print year-end activity 

Please take advantage of these new and improved services.  The office staff is available for online help 
Monday-Friday from 8:00 am-5:00 pm at 701-852-2501. n

ENERBASE NOW OFFERS 
ONLINE BILL PAY

A GREAT 
MARKETING PLAN
IS IMPORTANT NOW 
MORE THAN EVER
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M I K E  B E N J A M I N
DAKOTA AGRONOMY PARTNERS
agronomy sales manager

CHANGES IN 
LEADERSHIP ROLES
Greetings to all from Dakota Agronomy 
Partners.  In recent months there have been many 
changes in leadership roles within our business, 
including myself taking on the role of Agronomy Sales 
Manager.  I am very excited about the new challenges 
this position will bring.  In my new role I will still be 
working with producers, helping make decisions with 
crop inputs such as seed, crop nutrients and crop 
protection, along with helping our sales staff with 
programs and recommendations to help make each and 
every operation we touch more profitable.

For those of you I have not met yet, here is a little of 
my background.  I graduated from Minot High in 1987, 
then joined the Marine Corp in 1988 for four years. 
During that time I served in Desert Storm.  In December 
1992 Tammy and I returned home to Minot to start 
our lives.  It took a couple of jobs before I figured out 
what I wanted to do. Then in February of 1994 I started 
at Cargill in Minot as a production employee.  If you 
would have asked me then if I would still be in this 
business 22 years later I would have to say no.  But 
over time when you work with great people you build 
relationships, along with a passion for agriculture that 
would be hard to replace.  It’s hard to imagine, looking 
back now, working in any other career.  As I’ve moved 
up through the ranks over the years each position 
has brought new challenges as does every cropping 
season.  I’ve had many people tell me there are no two 
years in farming that are ever the same.  I could not 
agree more.  From weather conditions, inputs prices, 
market swings, the list could go on and on as things are 
constantly changing.  As we grow together we need to 
keep up with the changes and continue to offer new 
and improved products and services which bring value 
to you, our patrons, and a return on your investments.   

As we move into a year with lower markets, and inputs 
remain higher than we would like to see, producers are 
often looking where they can cut costs and make their 

farms as profitable as possible.  Looking back at all the 
advancements in genetics and crop protection products 
I think we would all agree these products have helped 
us raise more bushels and better quality crops which 
help make your operation more profitable.  

When looking at all the variables, I believe all are equally 
important. I would like to touch on an important part 
of a good fertility program.  I look at a good fertility 
program like a preventive maintenance program for 
your equipment. Maintaining your land is just as 
important as greasing and fueling your equipment. It’s 
important to maintain our levels of nutrients so we are 
not playing catch up when inputs are high.  Maintaining 
your fertilizer levels will require less product, therefore 
lowering your input cost, versus depleting the nutrients 
in your soil completely and having to rebuild your base.  
This all starts with soil testing.  A soil test is essential 
to determine soil fertility levels and make good 
nutrient management decisions. Appropriate nutrient 
application can increase yields and reduce production 
costs. By soil testing you will know what is still available 
in your soils.  Even if you are unsure of which crop you 
will be planting in each field it’s still good to know what 
is available.  Soil testing helps establish what you will 
need to reach your yield goals for each crop.  It will also 
help you determine the best crop for a particular piece 
of land.  For example, if you have high N available, you 
would not want to put soybeans on that field because 
you would be wasting that nitrogen.  Wheat or corn 
may be the more logical choice to use up the available 
N and lowering your inputs on the amount of N needed 
to raise these crops.

If you would like your fields soil tested just give us a 
call and we can print up your maps and get these fields 
tested for you.

I hope winter has treated you well and I look forward to 
working with you all this spring. n

C U R T  C U R R I E
 CHS SUNPRAIRIE

 operations manager

I could never have dreamt that in the 60’s when I started working after school and on weekends at the 
elevator in Starkweather, ND, that it would turn into a life-long career. In the spring of 1970 I went to work 
for Peavey Elevator in Starkweather, dumping trucks, coopering boxcars and working in the fertilizer plant.  I 
worked there until the early 70’s and that is when I went to work for the Devils Lake Farmers Union Elevator 
for three years.   During that time Devils Lake bought the elevator in Webster, ND.   I ran that elevator during 
harvest.  I attended a Management Trainee Program and managed elevators in Lankin and Antler before coming 
to Minot in May of 1980.

When I first came to Minot I worked in the downtown plant before going to the main plant in 1982.  I eventually 
became the plant manager.  I have had many positions since coming to Minot including, plant manager, safety 
director and now the present operations manager, a position I have held for 
approximately 16 years.

It doesn’t seem like 45 years since I went to work in the elevator but the time 
flew by and it was an awesome experience.  I have had some great employees 
to work with that made my job a lot easier and I also have some great 
relationships with different companies that I have dealt with over the years. 

My last day will be in January and I am thankful that I was able to see this 
cooperative through its centennial celebration.  I look forward to spending more time with my wife, kids and 
grandkids at our lake home.  As I end this chapter in my life, I would like to say THANK YOU to all the patrons, 
employees and management for all the support given to me over the years. n 

LOOKING BACK ON A 
WONDERFUL CAREER

I am thankful that I 
was able to see this 
cooperative through its 
centennial celebration.
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Make your summer vacation Grand. 
From Minot’s largest indoor pool to 
a selection of specialty drinks and 
eats, we have something fun for 
everyone. And all in one convenient 
destination that’s close to local events,

shopping and more!

• Relax and rejuvenate in our 
luxurious suite hotel rooms

• Make a splash in our large indoor 
pool and Jacuzzi

• Create delicious memories with our 
gourmet dishes at Primo

• Raise your glass to our single malt 
scotches at Luxe Lounge

Plan your Grand stay today! 

1505 N Broadway Box 777
Minot, ND 58703

852.3161 • 800.735.4493
GrandHotelMinot.com

getawayYour   summer
starts here.

Expect 
More.
More of the highest yielding 
canola hybrids. More hybrids that 
thrive in stressful conditions. And 
now, hybrids to combat disease 
and perform better under various 
harvest conditions. All in all, it’s 
a good time to grow InVigor — 
and a good time to expect more. 

Ask your retailer about InVigor 
or visit Bayercropscience.us

Bayer CropScience LP, 2 TW Alexander Drive, Research 
Triangle Park, NC 27709. Always read and follow label 
instructions. Bayer, the Bayer Cross and InVigor are 
registered trademarks of Bayer. For additional product 
information call toll-free 1-866-99-BAYER (1-866-992-
2937) or visit our website at www.bayercropscience.us.      
CR0814INVIGOA133V00R0

K E L L Y  T H O R E N S O N
 SOURIS RIVER COOPERATIVE

chairman of the board

My family and I live on the farm where I grew up 
between Newburg and Russell.   After I attended NDSU and 
received my Bachelors of Science degree in Agronomy and a 
minor in Ag Economics, I came back to the farm to take over 
responsibilities when my dad moved to Washington, DC in 
2000.   My wife, Amber, teaches K-12 music in the Newburg 
United Public school where our three daughters, Ava (10), 
Abi (7) and Eden (4) attend.   I am so proud of Amber and my 
girls!  My family and I are well rooted in the Newburg area.  

The coop’s board of directors has had a busy fall.  We made 
a quick trip to Minneapolis to meet with Canadian Pacific 
Railroad.  Then extra meetings were held to plan for an 
expansion at Russell to enable us to load 100+ car trains.  
We have also been in meetings with Bottineau Farmers 
Elevator to proceed with unification plans.

At our meeting with CPR it was made clear to us that our 
pooling agreement would end December 31, 2017.  The 
pooling refers to our splitting the 100-car trains among our 
three locations.  We will be required to load our 100-car trains 
at one location.  Lansford and Kramer will still be able to 
load 25-car trains.  These 25-car trains are competitive in the 
wheat market going east so this will still work well.  However, 
export wheat, corn and soybeans going to the Pacific 
Northwest will need to be transferred to Russell.

We have an engineer hired to put together plans for Russell.  
We need more space there, but more importantly we need 
load out speed.  The load out we have is rated at 20,000 
bushels/ hour.  That is fine for loading 40 cars, but it is way 
too slow for loading 100.  We need to get to 80,000 bushels/
hour, so that we can load 100 cars in an amount of time 
specified by Canadian Pacific.  This gets complicated to 
retrofit our new (35 year old) elevator to do this.  The load out 
system will be mounted outside of the main house, possibly 
over the tracks.  There will be large legs and conveyers 

outside the house to accomplish this.

The existing bins and condo annex can only feed the new 
load out at 20,000 bushels/hour.  We will need a new bin 
that can feed the load out at 80,000 bushels/hour.  The new 
bin would basically allow us to stage the next train.  We will 
have the ability to blend from other bins while loading from 
the new bin.

We are making progress with BFE on the unification.  The 
two coops have hired Dick Olson and Roger Hanson to help 
with the process.  Dick Olson is a lawyer who has years of 
experience working with coops.  Roger Hanson is a CHS 
consultant.  The two of them have helped with 40 mergers 
together over the years.  They do not represent either coop 
individually, they represent the unification process.  Dick and 
Roger have a step-by-step plan to get this done.  They know 
about all of the upcoming tough issues.  They have already 
helped us make some tough choices.

Both coops will 
gain so much with 
this unification.  
Efficiencies will 
grow to help us be more competitive, especially when 
we have new competition coming in.  We would have 
two railroads to work with.  CPR and BN each have their 
strengths and weaknesses and we could use this to our 
advantage.  Because of our overlapping trade territory, we 
have many producers who are patrons of both coops.  

With our competitive bid and available space, we are in a 
very good position to accept grain this winter.  We have 
had really good railroad service, and it looks like that will 
continue.  We are always looking to serve our patrons, and 
we look forward to the next opportunity to do so. n

CHANGES IN RUSSELL

Both coops will gain so 
much with this unification.
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S E T H  L A R S O N
DAKOTA AGRONOMY PARTNERS
ag sales/agronomist

THINGS TO CONSIDER
FOR THE 2016 GROWING SEASON

... discussion with us this winter is 
extremely important for planning your 
seed and fertility needs this spring.

®The Cargill logo, ™VICTORY and ™VICTORY Hybrid Canola logo are trademarks of 
Cargill Incorporated, used under license. Genuity,® Genuity and Design,® Genuity Icons, 
Roundup Ready,® and Roundup® are trademarks of Monsanto Technology LLC, used 
under license. Always follow grain marketing and all other stewardship practices and 
pesticide label directions. Details of these requirements can be found in the  
Trait Stewardship Responsibilities Notice to Farmers printed in this publication.  
©2015 Cargill, Incorporated. All rights reserved.

www.victorycanola.com
www.cargillag.com

kind of canola

It’s the

Contact Kayla or Cole at CHS SunPrairie for contract info and availability 701.852.1429

Hello and greetings from the Ryder location! 
As we move forward into the spring of 2016 I think 
that it’s very important to look back on the previous 
growing season to assess what practices worked, and 
also what we need to change for 2016.  Due to what 
was probably the earliest spring that people have seen 
in the last twenty years or so, growers were able to 
get into the fields and finish seeding quite early this 
year. This also allowed for an early harvest with some 
favorable conditions, something that we haven’t seen 
too often as of late. 

Wheat yields weren’t as high this past year as we like 
to see and we also dealt with disease problems once 
again but not as frequent as 2014. This was due to 
favorable conditions for disease at time of flowering. 
This also allowed us to see the difference in some 
of the newer wheat varieties with stronger disease 
packages. This is something that needs to be kept 
in mind when preparing for the 2016 season. Canola 
yields were fair overall this year, and if you were able 
to harvest early and take it to the elevator you might 
have been lucky enough to cash in at a higher price, 
as canola dropped throughout harvest. Considering 
how hot and dry of an August we had, soybeans 
performed better than what some of us expected 
around the Ryder area. Flax yields were very 
good and markets held steady as well. I would 
not be surprised to see an increase in flax acres 
this next spring. With another year of decent 

yields our soil tests came back with low levels of 
nutrients left in the soil. I know with low commodities 
that everyone is going to want to cut back their costs, 
but I strongly recommend to keep your fertility program 
up.  

With the early harvest growers also took advantage of fall 
by getting a lot of field work out of the way. From disking 
up low areas to dragging stubble, there were a lot of 
wheels turning on the countryside.  I was pleased to see 
how many people were out spraying this past fall as well 
which can save a lot of time in the spring to come! There 
was a fair amount of anhydrous that went out in our area 
this past fall as well. With spreading acres down in the 
fall, I know we will keep plenty busy next spring. I want 
to remind the growers that discussion with us this winter 
is extremely important for planning your seed and fertility 
needs this spring. 

In closing, I would like to thank all of our patrons for your 
business this past year. There were a lot of challenges 
and obstacles to face, but we all made it through! I look 
forward to working with you all next year and hope you 
all have a happy holidays and great new year! n
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New SY Ingmar
Top Choice for Economic Return
r Very high protein and high yield potential

r Very good disease package including strong Fusarium 
head blight tolerance plus rust and leaf spot tolerance

r Medium Maturity semi-dwarf variety for all hard red 
spring areas

DakotaAgronomy.com  |  (701) 852-5608

©2015 Syngenta. PVPA 1994—Unauthorized propagation prohibited. Plant variety protection granted or 
applied for Syngenta varieties. AgriPro®, the Alliance Frame,the Purpose Icon and the Syngenta logo are 
trademarks of a Syngenta Group Company. 17CE3010-2-H 2/14

Dakota Agronomy Partners has the local 
knowledge and experience to help you select 
and manage your wheat crop for maximum 
production. For more information on AgriPro® 
wheat varieties and certified seed, contact 
Dakota Agronomy Partners.

Every company has test acreage. 
We have proving ground.

congratulations
Congratulations to

CHS SunPrairie’s 
2015 SCHOLARSHIP

RECIPIENTS

Amanda Beck
Minot State University
Plant Patholgy
 
Jake Bloms
North Dakota State University
Pharmacy
 
Tayte Bullinger
Bismarck State College
Ag Business
 
Morgan Effertz
North Dakota State University
Agribusiness & Animal Science
 
Dylan Enger
North Dakota State University
Ag Systems Management
 

Dylan Finken
Lake Region State College
Precision Agriculture
 
Kolton Larson
North Dakota State University
Industrial Engineering & Management
 
Elizabeth Neshem
North Dakota State University
Finance
 
Megan Routledge
Minot State University
Nursing
 
Andrew Wherley
Dakota College of Bottineau
Crop & Weed Science

B R A D  M A C C L E N N A N
ENERBASE

parts manager/logistics coordinator

Enerbase is continually thinking of ways 
to help our customers save money and be 
more efficient in their operation whether it be 
farming, ranching or both.  On a yearly basis we 
strive to offer the best products that will enable 
our customers to do just that, save time and 
money.

Here are some new products we have added 
this year:

KUHN KNIGHT mixer feeder wagons 
and manure spreaders.  Kuhn Knight 
mixers provide outstanding durability 
and performance.  From high amounts of 
processed roughages to wet, heavy rations 
they meet the needs of even the most 
demanding producers.  Manure spreaders 
consist of an all-welded box for a solid 
framework, a solid poly floor that eliminates 
corrosion concerns, rear vertical beaters 
that spread the toughest solid material 
quickly and evenly with the hydraulically 
controlled, and a variable-speed apron.

WERK WELD creep feeders, self-feeders 
and bale feeder wagons.  Creep feeders 
include rain awning, creep panel spring 
assists, tandem axle and a dolly at the 
front.  These are very well-built feeders.

MDS skid steer, loader and tractor 
attachments – bale spikes, forks, grapple 
buckets, rock diggers, etc.

FERRI offset in-line slope flail mower. 
This machine is perfect for mowing steep 
ditches and soft ground.

RENN baggers feature an industry-leading 
design that reduces stress on the grain 
bag and minimizes the risk of tears or spills 
thanks to the shape of the tunnel and bag 
cradle system.

DEGELMAN PRO-TILL  Enerbase held 
several demos around the area this spring 
and fall.  It impressed everyone that used 
it.  This is an aggressive high-speed disc (8 
to 12 MPH field speed), residue destroying 

and seed bed prepping tillage machine. It was built for corn and 
sunflower growers, but we saw it on some stubble and it did a nice 
job to open and blacken the soil in prep for seeding.  Our demo was 
set up with the rubber (flexible) packers that made for a uniform 
seed bed.  We are proud to have this type of equipment to offer to 
our customers as it is a product for the future of farming. (see the 
video on You Tube: Protill).   

We currently have a great selection of these products in our lots.  Please 
give us a call or stop by one of our locations in Minot or Washburn and 
we would be happy to provide you with more information regarding 
these great products. n  

Contact info: 
Minot  Washburn
701-852-2501 701-462-3971
205 46th Ave. NE 1306 Northgate Rd

NEW PRODUCTS
NOW AVAILABLE AT ENERBASE
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E V I E  W O O D A L L
CHS SUNPRAIRIE
nutrition consultant

It’s been another great year getting to know all of you and your 
operations. Now that winter has settled in and calves are weaned and on 
feed, or in warmer climates, we can talk about the importance of keeping your 
herd bulls in great condition over the winter. Here is some info from Lance 
Kennington, PhD, PAS, CHS Nutrition.

Bulls tend to be the most neglected part of the herd, as they don’t contribute 
much to the operation after breeding season. However, getting them into 
shape and keeping them healthy is critical to the profitability of any operation. 
Winter is the best time to condition bulls for the spring and summer breeding 
season. Now is the time to look at your bull wintering program. 

Bulls that have been out on pasture for the summer will most likely come into 
the fall thin and need to put on weight to achieve a desired body condition 
score of five to seven. Younger bulls should be managed separately than 
older bulls because they will still be growing and will not be able to compete 

with the more dominant bulls. Older 
bulls may injure younger bulls and will 
also try to push them away from feed 
resources. Managing them separately 
will ensure their continued growth, 
development and lifetime breeding 
potential. Younger bulls should gain 
about two pounds per head, per 
day. This can be done using a diet 
around 40-42 Mcal of NEg or around 
30 percent concentrate to 70 percent 
roughage. It is important to remember 
that young bulls are still growing. Older 
bulls need about half the concentrate 
of younger bulls to get back into 
shape. They are finished growing, so 
the energy they consume can be used 
for conditioning and not growth. Make 
sure the bulls have plenty of space. If 
they are crowded they tend to want to 
fight and could injure themselves. Be 
sure and bed them when the weather 
gets cold. 

Like any class of cattle, bulls need a 
balanced trace mineral and vitamin 
supplement to ensure semen quality 
during their spring breeding soundness 
exam. Research has shown that 
feeding flax oil through supplements 
such as FlaxLic tubs or PowerBooster 
will improve semen quality. 

Bulls also need a 2:1 calcium to 
phosphorus ratio and plenty of good, 
clean water. A diet that is 12% protein 
for older bulls and 14% protein for 
young bulls will ensure there is enough 
protein to put on muscle as well as 
growth for the young bulls. 

Bulls contribute a tremendous amount 
to the genetics of the herd and need 
to be properly cared for to ensure their 
longevity and productivity in the herd. 
Proper nutrition and management 
during winter is essential to maintain 
fertile, active bulls.

CHS SunPrairie’s feed team is 
dedicated to serving our customers 
and look forward to continuing to do 
business with you. Feel free to give 
Ritch or me a call with any questions 
you may have. Thank you for your 
continued support. n

KEEPING BULLS 
HEALTHY IS CRITICAL 

TO THE PROFITABILITY OF 
YOUR OPERATION

PREVENTIVE 
MAINTENANCE IS KEY
TO KEEPING YOUR FLEET 
RUNNING SMOOTHLY

S C O T T  L O E
SOURIS RIVER COOPERATIVE

newburg shop manager

Hi!  My name is Scott Loe and I am the shop manager at the Newburg 
Service Center.  We have had a mixture of nice and not so nice fall weather, 
and I hope everyone had a safe and profitable harvest.

Once again, winter is nearly here and winter prep is necessary.  Kenny 
Chester and I are ready to install new tires and give your vehicle a check-over 
to prevent problems on the road.  An oil change and tire inflation are cheap 
insurances to guard against unexpected travel troubles.  All you need to do is 
to call ahead and schedule a time to bring your vehicles in.

On the heavy-duty side, Randy and Ralph are ready to continue to provide the 
same great service you expect.  We have recently added a mobile truck-lift to 
our shop which makes working under a semi much easier.  

Don’t forget to do some preventive maintenance on your equipment.  It is 
a good idea to have air dryers serviced or replaced in your semis to keep 
ice out of the system over the cold winter months.  In addition, heating 
and cooling systems on your heavy equipment should also be serviced.  
Don’t forget to have your tires checked too.  A tire blow-out while driving at 
higher speeds can be very dangerous.  Let us inspect them to make sure 
they will take you through another spring’s worth of work.  Now is the time 
to schedule your DOT inspections to spot problems before they leave you 
stranded.  So please, don’t put your vehicles and other equipment away 
before doing some preventive maintenance on them.

We have added another member to our tire team.  On the ag tire side we 
have hired Stetson Tintes to run the tire truck to provide on-farm tire service.  
He is very willing to learn and I will be teaching him the ropes along with 
the help from Cash, a tire-repair tech from Firestone in Minot, Vern from 
Westhope FU Oil and others.  

Out front in the c-store, Mel, Jo and Charlene are busy painting and cleaning 
to help showcase the new look brought on by new windows and door.  The 
store is your one-stop shop, and the girls can help you out whether you 
want a snack, groceries, or an oil filter and some oil for that oil change you 
have been putting off.  They have Deli-Express sandwiches and pizza as well 
as shrimp, prime rib and other items to help make the coming holidays a 
success.

In the office, stop by and say hello to Angela Bender, our new bookkeeper.  
She is a native Newburg girl.  Angela is ready to answer any questions you 
have about your bill.

So, whenever you are in the area, please stop by and say “hi” to all of us.

Have a safe and happy holiday season! n

Winter is nearly here 
and winter prep is 
necessary.
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D O U G  N A Z E
DAKOTA AGRONOMY PARTNERS
seed sales manager

ENERBASE LUBE TERMINAL
READY TO KEEP 
YOU FULL

K A T H Y  G O N Z A L E Z
ENERBASE COOPERATIVE 

RESOURCES
lubricant terminal manager

During the months of November, 
December and January we are 
running a promotion called Gift 
Cards for Gallons.

1/4 cup honey
2 tablespoons vegetable oil
1 tablespoon apple cider vinegar
1 teaspoon ground cumin

Begin by making the marinade. In a small bowl, whisk together the honey, oil, vinegar, cumin, and 
red pepper flakes. Easy, right? Sprinkle both sides of the pork chops with salt and pepper and place 
in a re-sealable plastic bag with the marinade. Let rest on the counter for 1 hour. That’s easy.

Heat a grill or grill pan over medium heat. Remove the pork chops from the bag and lightly sprinkle 
with salt and pepper. Place on the grill and cook until the pork chop releases from the grill, about 4 
minutes. Flip and cook on the other side for another 3 minutes. If using a grill pan, be sure to do in 
batches so you don’t steam the chops. Don’t worry if you have neither; you can do this in a pan. 
See, easy!

GRILLED PORK CHOPS
1/2 teaspoon red pepper flakes
8 (1/2-inch) bone-in pork chops  
   (about 3 ounces each)
Salt and ground black pepper

RECIPE
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Unlock every acre 
of your field.

InterLock® adjuvant keeps spray deposition on target.
Protect your investment with InterLock® adjuvant. InterLock® adjuvant 
improves crop protection performance and effi ciency across a broad 
spectrum of application conditions, so your investment stays where 
it belongs: in your fi eld. To learn more, talk with your retailer or 
visit winfi eld.com

WinField is a trademark, and InterLock is a registered trademark of Winfi eld Solutions, LLC. © 2012 Winfi eld Solutions, LLC 

50917_InterLock_HP_4c_Ad.indd   1 9/14/12   9:26 AM
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SIZZLING SUMMER

We are in the process of putting a brand 
new bulk kerosene tank up at our Lubricant 
Terminal north of town so everyone will be able 
to fill their storage tanks or purchase a 55-gallon 
drum.  We also have a propane tank up here 
where we can fill anything from 20lb bottles to 
35lb forklift bottles and up.  We sell propane 
bottles and are in the process of being able to 
recertify them as well. Two days a week we run 
a propane route delivery service for businesses 
where we fill their bottles for them.  

During the months of November, December 
and January we are running a promotion called 
Gift Cards for Gallons where you get a $50 visa 
gift card for every 125 gallons you purchase of 
qualifying products. For more details call me at 
837-2129.  n   

These two facilities have given us the opportunity to 
bring product closer to the farm, saving time and delivery 
costs. Our Newburg location also has a soybean treater 
for growers in that region. We continue to grow our seed 
delivery fleet, offering both soybeans and small grains 
delivered to the farm or the field. The investments we 
have made are truly state-of-the-art equipment, providing 
precise quality products in the quickest manner available 
to the marketplace.

The spring wheat seed market is continuing to improve 
every year. Our business partners are constantly 
improving the technology and plant breeding, providing 
industry-leading varieties with better disease packages 
and increased yield and protein. Croplan by Winfield has 
recently entered the marketplace with new varieties and 
clean cut management practices, improving yield by 
taking into account the acre, response to population, and 
response to nitrogen. Croplan truly has brought some 
new ideas to the market, and if you follow the “owner’s 
manual” for each variety, I believe growers will see a 
return on investment. The new AgriPro variety for 2016 
is SY Valda. They boast its improved disease package as 
well as increased yield and test-weight when compared to 
SY Soren and SY Ingmar. If the past three years of AgriPro 
performance continues, SY Valda should definitely be 
considered for new spring wheat seed. WestBred 9507 
is another new spring wheat variety that we have heard 
many positive results from. The Croplan varieties and the 
WestBred 9507 are a one-time use only seed, so growers 
will not be able to use bin-run seed for the following 
years.

Agriculture is always finding new ways to improve, and I 
am honored to be a part of such a vital piece of the puzzle 
that keeps the world as we know it turning. I thank all 
of our patrons for their support and business, and I look 
forward to continuing to work with you. Our business 
strives to make our member-owners successful and 
profitable through even their most challenging times. n

CONTINUED GROWTH IN AN
EVER-CHANGING 
MARKETPLACE
This will be my fifth growing season with CHS 
SunPrairie/Dakota Agronomy Partners. My last 
four years I have been an Ag Sales/Agronomist, initially 
with the Seed Plant in Minot and eventually with Dakota 
Agronomy Partners after the joint venture with Souris 
River Cooperative. I currently live in Surrey, ND with my 
wife Lori who is a Health Care Account Manager with 
US Foods. Recently I took on the role of Seed Sales 
Manager. With my experience and support from our 
team, I am more than ready to step-up to the tasks at 
hand. I sincerely look forward to continuing to work with 
all of our patrons and staff as we continue to grow and 
improve on our offerings to our member-owners.

The big question with depressed grain markets is what 
input costs are going to do. I will tell you that for the 
most part seed prices have remained flat going into the 
2016 year. In fact, some hybrids and seed varieties have 
even gone down in price. There are also some good 
programs available through rebates and awards for 
growers to take advantage of. Availability of seed should 
be a non-issue this year with the exception of a few high 
demand products that could become in short supply 
closer to spring.

We have made some big investments recently in our 
soybean treating facilities that will help assist us in 
offering quality products in a timely fashion to our 
growers. The Minot facility is 100% complete going into 
the 2016 season, and we finally have everything how 
we had envisioned from the beginning to operate as 
smoothly as possible in the busy season. I would like to 
thank all of our growers for their patience this past spring 
while we treated soybeans out of a temporary design 
in our facility. I will say, as a team we were pleased that 
everything went better than expected, even through 
some extremely high-volume days. 

This past year we also added on a soybean treating 
facility in Ryder and CHS SunPrairie added one in Norma.  
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S T E P H E N  W H A L E N
DAKOTA AGRONOMY PARTNERS
precision ag specialist

For those of you that I haven’t had the 
chance to meet yet, my name is Stephen 
Whalen and I have been working as an Ag 
Sales Agronomist/Applicator in Glenburn since 
2011. I grew up on a farm in Oklee, MN where 
we grew soybeans and wheat. After graduating 
high school I attended the University of 
Minnesota in Crookston and graduated with a 
degree in agronomy with an emphasis in crop 
production.  

As of this fall, I have taken on a new position 
within Dakota Agronomy. I took over Courtney 
Meduna’s (Hawbaker) old position as Precision 
Ag Specialist for the company. I will, however, 
stay located in Glenburn in the new office and 
serve the entire trade area. I look forward to 
growing the precision side of our company as 
I see that it will be a large part of agriculture in 
the future, with all the regulations that could be 
coming in the future. 

If you are interested in seeing what options you 
have on your farm feel free to give me a call 
or stop in sometime and see the new office. 
Thanks and have a safe winter. n

NEW PRECISION AG 
SPECIALIST

I look forward to 
growing the precision 
side of our company...

A N N U A L 
M E E T I N G
MARCH 24, 2016     
GRAND HOTEL, MINOT
SUPPER 6PM
MEETING TO FOLLOW

DON’T GO TO ABSURD 
LENGTHS TO KILL 
WEEDS AND GRASSES 
IN SPRING WHEAT. 

®TMTrademark of The Dow Chemical Company (“Dow”) or an affiliated company of Dow
PerfectMatch is not registered for sale or use in all states. Contact your state pesticide 
regulatory agency to determine if a product is registered for sale or use in your state. Always 
read and follow label directions.

For the broadest 
protection available 
– controlling 86 
broadleaves and 
13 grasses – 

use PerfectMatch™ herbicide, the successor to 
WideMatch® herbicide. Offering multiple modes of 
action for resistance management, it does everything 
you want, all in one product. How perfect is that?
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WHAT’S BEHIND YOUR SUNFLOWERS?
Go behind the scenes and you’ll discover our hybrids are developed to 
deliver greater yield and oil content. We bring advanced technologies 
to your farm and offer hybrids that fit multiple market opportunities 
for higher premiums. Look around and you’ll find proven performance 
backed with the on-farm support of people who know sunflowers. 
From this perspective, the potential for profit never looked better.

Go behind the scenes at Mycogen.com/Sunflowers.

®Trademark of The Dow Chemical Company (“Dow”) or an affiliated company of Dow 
©2013 Mycogen Seeds. Mycogen Seeds is an affiliate of Dow AgroSciences LLC.    

S38-702-010 (07/13) BR   010-13449   MYCOSUNF3056

2.80% 3.75%
FOR REAL ESTATE FOR OPERATING 

AND MACHINERY

RATES AS LOW AS 

Minot
852-1265

Bottineau 
228-3731

Carrington
652-2836

Crosby
965-2265

Rugby
776-5863 

Williston
774-0055

Bowbells 
Crop Insurance 

377-3703

Schaan 
Crop Insurance 

776-6353

Ward County 
Crop Insurance 

852-5432

LOANS

LEASES

APPRAISALS

HAIL INSURANCE

LIFE INSURANCE

MULTI-PERIL CROP 
INSURANCE

FCS of ND is an equal opportunity provider and employer.
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PRAIRIE PARTNERS OUTLOOK
1800 13TH STREET SE
MINOT, ND 58701

PRESORT STANDARD
U.S. POSTAGE

PAID
PRESORT PLUS, INC.

an Ag lending team
whose roots run deep.

Mark Larson Tyler Neether Matt Benson Troy Hedberg

Kenmare  •  Minot
townandcountry.org

Federally Insured by NCUA


