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DAP HELPING YOU
STAY STRONG DURING WEAK TIMES
As I am writing this article the uncertainty 
in production agriculture is running high. There 
are many questions we as producers are asking 
ourselves.  What crop will give us the best return 
on our acre?  What expenses can we trim without 
sacrificing yield?  How can we do all of this and still 
stay relevant in agriculture?

We ask ourselves these very questions in the 
Dakota Agronomy board room each month. 
Sometimes the answer is very quick and simple.  
Other times the answer comes with much debate.  
One thing that we will never cut is our commitment 
to provide the best service and products to our 
patrons. DAP also offers some financial tools to 
help our patrons, such as low-interest or interest-
free input loans on seed and crop protection 
products.  These programs have been very well 
received in the past.  So stop in at your local DAP 
location and ask your sales rep about these finance 
programs.

Not everything in agriculture is doom and gloom.  
As mentioned before, interest rates are low and our 
seed technology is far more advanced than it was 
the last time we had a down tick in agriculture. 

Dakota Agronomy has alliances with some of 
the best seed companies in the business.  These 
alliances give us access to the latest technology 
and seed traits available.  End results, higher yields 
and overall more dollars per acre in our producer’s 
pockets at the end of the day.  Every little bit adds 
up!

Even though agriculture has taken a bit of a turn 
south, DAP will be there to keep our patrons 
relevant through these uncertain times ahead.

As always, your board of directors would like to 
thank you for your continued support of Dakota 
Agronomy. Have a safe and productive spring.   n 

G R E G  M A R S H A L L
ENERBASE

board chairman

2016
BRINGS 

CHANGES
FOR YOUR 

COOPERATIVE 

M E R L I N  R O U T L E D G E
DAKOTA AGRONOMY PARTNERS
board chairman

2015 has come and gone. What a change in the business climate from a year 
ago. As presented at the annual meeting, Enerbase sales figures and profit, as 
expected, were smaller than the record year of 2014. 

We’ve gone from a hustle and bustle of oil activity and a good agricultural 
environment to a huge drop in oil activity and depressed farm commodity prices. 
Who would have predicted such a change?  2015 brought us a net savings of 
$2,131,937 vs. last year’s $5,779,124. Patronage Enerbase received from CHS was 
also lower in 2015 and is expected to be lower again in 2016. In 2015, Enerbase 
returned $2,863,403 for stock retirements, estates, and patrons 70 years and 
older. In addition, $3,576,974 in cash patronage was returned for the business 
patrons did in 2014. In total $6,440,377 was returned to Enerbase patrons in 2015. 

Enerbase has completed the move 
to a new facility on the north side of 
Minot.The office facilities will allow 
staff a better working environment 
(more room and privacy). The 
offices will also allow patrons and 
customers more privacy when visiting with staff. In conjunction with the new 
office addition, space was added to the Agrabase assembly area. It will be a 
shared facility with Agrabase assembly, Enerbase parts, service and hardware. 

Business at the new Travel Plaza on the north side of Minot continues to be 
surprising in spite of the slowdown in oil activity. There is plenty of truck parking 
out back for the big rigs, and diesel sales at that location have been good. We 
expect sales at the Travel Plaza to surpass the Corner Express location. Be sure to 
stop by and check out the convenience store items including our Northern Brew 
coffee, Champs Chicken and a great selection of other food items.

Our Washburn staff is also in their new office facility. It should allow better 
communications between management, employees and patrons. The old 
agronomy office was moved to the new agronomy facility in Hazen.

Going forward in 2016, as many of you in your operations must be diligent in your 
spending, Enerbase too will be more conservative in its operations. Enerbase 
continues to be in good financial position. 

Thank you for your past and continued business!  n

Enerbase has completed the 
move to a new facility on the 
north side of Minot.
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E R I C  M O B E R G
CHS SUNPRAIRIE

board chairman

C A M E R O N  E R I C K S O N
SOURIS RIVER COOPERATIVE
general manager

YOUR COOPERATIVE IS
POISED FOR THE FUTURE

SHAKING OFF THE 
WINTER BLUES

I have accepted a new position with United Quality 
Cooperative in Parshall, New Town and Ross, North Dakota.  I 
will be around for a while but will begin my new position on 
April 1st.  I have enjoyed my time with all of you and believe 
your coop is poised for the future.

The SRC Board of Directors has approved a $9.5 million 
plan to escalate the Russell location to 100+ car status for 
summer 2016.  An additional $3.5 million will be needed next year for increased and improved track at Russell.  
These investments are indeed the most concerning to me while I pack to move south.  One does not make such 
large investments only to step aside and hope all is well.  Together, with our controller Tim Olson, our banker 
Bruce Hatteberg, me and others, we have poured through the spreadsheets on margins and cash flow.  Given the 
information we have at the time of this writing, there was simply no other answer.  We must build and build we will!

The SRC Board of Directors has hired Mike Gratton as an interim manager from April 1st to June 30th, 2016. Mike 
has managed various elevators including Bisbee, North Dakota. Mike currently operates his own consulting firm in his 
Grand Forks, ND office.  I’m sure the SRC board will extend Mike’s services, if needed, pending the unification vote.  
Mike has been in the cooperative business for many years and will do a good job for SRC.     

Thank you again for the time you have given me and my family at SRC.  We are keeping our lake cabin at Lake 
Metigoshe so I hope we’ll see you around.

Thank you for supporting Souris River Coop!  n

The SRC Board of Directors has 
approved a $9.5 million plan to 
excalate the Russell location to 100+ 
car status for summer 2016.

As spring approaches, I like to focus on the positives 
rather than the negatives.  Even though the markets 
haven’t cooperated since last harvest, the mild weather has 
certainly made for a much shorter winter.  Hopefully we can 
get this planting season started in a timely manner and the 
markets shake off their winter blues.

As is our custom in the winter, the board spent time 
planning what CHS SunPrairie will look like in the future.  A 
large part of our discussion revolves around improvements 
and opportunities to make this business better for our 
owners.  We have key projects that we hope to announce 
in the near future to accomplish that goal.  Some of these 
projects have been in the works for several years, and it is 
exciting to see them become a reality.

CHS as a whole had another very good year in 2015.  The 
$2.8 billion dollar investment in CF industries this spring 
should give us an excellent supply of fertilizer at good 
prices for the foreseeable future.   Locally, $8.5 million 
in patronage from CHS SunPrairie and Dakota Agronomy 
Partners was distributed in late February.

CHS SunPrairie is off to a good start for fiscal year 2016.  
Even with tighter margins and a tougher agricultural 
economy, we are preparing for another solid year by 
watching expenses and staying on top of opportunities.  

From the Producer Board, I would like to thank you again 
for your past and future business.  Have a safe and 
profitable 2016.  Even when margins are tight and the 
climate in agriculture isn’t quite as good as it has been, 
we feel it’s important to look at the long-term picture.  
Agriculture has always been a cyclical business and our 
goal is to continue to be a strong partner to our owners.  n
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J E F F  K I T T E L L
 SOURIS RIVER COOPERATIVE

 grain merchandiser

To capture the best market, 
producers might have to use 
different strategies...

I have been in Lonnie’s chair for approximately 50 
days and have been given the task to pen an article on market 
conditions and what we are looking at in the coming year. The 
market conditions we are experiencing today go to the basic 
economic theory of supply and demand.  On the supply side, 
we are experiencing large stocks in the three major export 
commodities of wheat, corn and soybeans.  We are seeing 
these large numbers reflected in both U.S. and world stocks, 

according to the USDA February report.  If you examine the demand side, the value of the U.S. dollar, which 
has been trading at upward of 97% in the currency index, is putting us at a disadvantage and is keeping 
us uncompetitive in the world marketplace.   If we take a look at what has happened to prices on our 
commodities we have seen the price steadily drop from the highs of 2011.  If you look at spring wheat, in 
2011 we experienced our last disaster year and we had a yearly price average of $9.22.  We have seen the 
yearly average drop to $4.84 in 2015, with the current average of wheat at $4.29 for the first 60 days of 2016.   

If we take a look at the supply side, we need to increase demand and/or reduce production. I don’t think 
we are going to idle any land so we will probably need some kind of 
disaster in one of the major regions of the world.   When you read 
this, we will have already seen the March planting intention numbers 
and will have an idea of what the mix of acres will be.  Some of the 
specialty crops have already reduced what acres will be contracted for 
the coming year.  A good example is malting barley, which has been 
reported to have only contracted 1/3 to 1/2 of their normal acres.  These acres will be planted to something 
else.

The biggest challenge to the producer will be to put together a marketing plan with numbers that we have 
not seen in ten years.  Looking at the market today, basis levels are near average, and soybeans are trading 
above the average for our area.  To capture the best market, producers might have to use different strategies, 
such as a basis fix and price commodities when rallies occur in the futures market.  This year more than 
ever, knowing your cost of production and breakeven numbers will be very important.  Putting together a 
marketing plan and implementing it will be one of the most important tasks producers will have this year.

The Souris River Cooperative staff is here to help you in any way possible with your marketing needs.  Feel 
free to give us a call or stop in to discuss any marketing strategies you have.   n

B R A N D O N  B U R B I D G E
SOURIS RIVER COOPERATIVE
lansford location manager

Cam did a pretty good job introducing me in 
the last newsletter, but I will repeat some information 
again.  I grew up on a grain and livestock farm southwest 
of Mohall by Grano, basically straight west of Lansford, 
twelve miles.  I went to college at NDSCS in Wahpeton 
and NDSU in Fargo and then went to work for a privately 
owned shuttle loading grain terminal called Red River 
Grain Co. in Breckenridge, MN.  I gained a lot of valuable 
experience working for them over the past thirteen 
years. I started there as a part-time laborer when I was 
in college at NDSCS, and every time I obtained a degree 
I was offered a different position in the company.  That 
took me from working in the grain elevator, to helping in 
the agronomy department, to helping with the startup 
of a new agronomy location in a new trade territory, 
to eventually becoming the elevator manager/grain 
merchandiser for the grain terminal in Breckenridge. I 
gained a lot of valuable work experience working for them 
and will always be grateful for the opportunities they 
gave me.  But I always wanted to get back to the home 
area.  So when this position opened up, I thought I would 
apply and now here I am.   My wife, Linda, and I had our 
first child, James, last fall, so that has been a fun new 

experience for us.  I am looking forward to working with 
and getting to know the customers in the area better.   

We have had a busy few months since I started with 
SRC.  It seems like we are finally getting the CP to provide 
consistent car movement and we are getting plenty 
of grain movement so we can keep the trains full and 
continue to move the big harvest from fall of 2015.  As 
we keep this crop moving, we will try to make sure to 
communicate space availability and pricing programs that 
we have been offering as they change with the markets.   

Also, as we get into spring’s work, I would just like to 
remind patrons as they are hauling seed and fertilizer, and 
then switch back to grain, to make sure the treated seed 
and fertilizer is completely cleaned out of that equipment 
as any contamination will lead to rejection of the load.  
Hopefully, with a little extra care, we can prevent these 
situations that cause unnecessary stress for elevator 
employees and customers.

I look forward to establishing strong and positive working 
relationships with the many customers of SRC.   n

BACK HOME

PLANNING 
WILL BE KEY 
THIS YEAR
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D A N  S E M
DAKOTA AGRONOMY PARTNERS
general manager

WHAT’S BEHIND YOUR SUNFLOWERS?
Go behind the scenes and you’ll discover our hybrids are developed to 
deliver greater yield and oil content. We bring advanced technologies 
to your farm and offer hybrids that fit multiple market opportunities 
for higher premiums. Look around and you’ll find proven performance 
backed with the on-farm support of people who know sunflowers. 
From this perspective, the potential for profit never looked better.

Go behind the scenes at Mycogen.com/Sunflowers.

®Trademark of The Dow Chemical Company (“Dow”) or an affiliated company of Dow 
©2013 Mycogen Seeds. Mycogen Seeds is an affiliate of Dow AgroSciences LLC.    

S38-702-010 (07/13) BR   010-13449   MYCOSUNF3056

Hello from the manager’s desk! At the time of this 
writing, it has been a full year at the wheel for me and 
a year that has been very busy.  It’s been enjoyable and 
challenging at the same time managing the business from 
the “other side of the fence.”  Markets on our inputs, as 
well as the grains, have been volatile to say the least, and 
we have been working hard with our growers to help in 
the decision-making process.  

Operationally, I am happy to report we have a new 
warehouse in Glenburn to service our patrons in that 
area.  This addition will also help us in some of our other 
locations with efficiencies in getting products to the farm 
timely.  We are also looking at a similar project in Newburg 
to combine products and staff under one roof.  Just as our 
customers deal with cost-saving decisions, we will also 
have to make decisions on where dollars are best spent 
and I believe we are doing a good job of that today.

Seed traits have proven to be one of the first things we 
select on today’s acre, and I believe that will continue 
moving forward.  With the lack of new crop protection 
technology in the marketplace, we are seeing the seed 
business evolve into what crop protection product they 
can attach to a trait.  We will see some very good traits 
as soybean and corn hit the markets very soon that allow 
us the protection and control we have been looking 
for.  Fungicides also continue to evolve and improve, 
which have given us tremendous plant health in fighting 
diseases in all crops.

Crop nutrients have been a roller coaster this season, 
as the world tries to evaluate its supply and what needs 
every region will have.  Economics on the farm, as well as 
economics in global production, have tested our ability to 
get a handle on when that right time is to buy a position.  
In the end, we will need to be ready for our growers and 
hope to have the supply it takes to get acres covered.  
Possession of the product, and timely freight, will dictate 
that as we get into the field. 

Personally, 
being in the 
business for 
25 years, I 
have been 
through 
many highs and lows of agriculture.  At the end of the day, 
we always try to look for the positive side of a downturn, 
and I believe our farmers have and will continue to adjust 
to the markets, and our staff will continue bringing 
forward new ideas and new technologies to the farm.  We 
want our growers to feel confident that we are always 
looking for ways to be efficient for them, and that we have 
their bottom line in mind when we put together a plan.  
As always, our DAP team goal is to bring “Professional 
Knowledge and Positive Results.”

With it now being spring, I always ask that our customers 
and our employees have a safe season as we prepare to 
work long hours to get the crop in.   n

FINDING THE POSITIVE SIDE
OF THE DOWNTURN

...our staff will continue 
bringing forward new ideas and 
new technologies to the farm.
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W E S  B E R G
ENERBASE
hazen agronomy manager

As I write this article it is early February, and it 
feels more like spring with the mild winter.  It appears 
that this coming year will be challenging for producers 
and retailers alike.  Low commodity prices are forcing 
producers to watch every purchase closely in hopes 
of some sort of profit at the end of the year.  Trying 
to find the right crop that will help them get through 
another year is part of that challenge; and Enerbase 
in Hazen has been busy working with producers 
to make the right seed decisions.  We are looking 
forward to a year with a fully functioning dry fertilizer 
plant from the beginning of the season, since last 
year we were still waiting on equipment at the onset 
of the season.   Last year, one of our three fertilizer 
spreaders was dedicated to the Hazen area.  We will 
continue to share equipment between the Washburn 
and Hazen locations which gives us great flexibility 
when we need to focus on a given area as the season 
unfolds.  We have a new office building onsite and will 
be making some additions and modifications to our 
seed plant throughout the year.  We 
added Samantha Eslinger to our staff 
as a sales agronomist.  Sam is from 
the Turtle Lake area, studied at NDSU, 
and will bring some new energy to our 
agronomy offering here in Hazen.  

Another area we are excited about is 
our Precision Ag offering.  Enerbase has a technology 
platform that is being offered to our producers and is 
exclusive in this area.  We have had several meetings 
in both the Hazen and Washburn areas generating 
strong interest amongst growers.  These tools allow 
growers to maximize ROI on every acre through 
variable rate applications.   Also new to our lineup 
this year is “Levesol” which is the chelating agent 

in Redline fertilizer.  This chelating process enables 
nutrients to be made available to the plant much longer 
throughout the growing season.  Also, remember that we 
deliver crop protection products to the farm, so please 
let us know ahead of time so we can arrange our routes 
accordingly.  

As a reminder, Enerbase offers an extended line of 
livestock and grain handling equipment.  We have 
recently added the Kuhn Knight line of ranching 
equipment which includes a wide variety of feeder 
wagons and manure spreaders, along with other 
manufacturers like Werk Weld feeders, Wheatheart 
post pounders and MDS rock badgers.  In addition, we 
carry anhydrous ammonia tanks and parts along with 
Meridian’s wide line of products including bins, augers, 
fuel tanks and more.  With the demand for grain storage, 
we also carry the Renn line of bag storage and handling 
equipment – we have a good supply of bags on hand for 
this fall.  We also carry Degelman land rollers. Please ask 

us about the Pro-till as we had a number of customers 
view a demonstration last fall.

Good luck with the upcoming season and please come 
visit us at our new facility.  Please know that at Enerbase, 
we are committed to helping our growers understand 
and overcome the challenges in the marketplace and 
prepare for the best return per acre.   n

Enerbase has a technology platform that is being 
offered to our producers and is exclusive in this 
area. We have had several meetings... generating 
strong interest amongst growers.

GROWING IN HAZEN
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D E L W Y N  W I N Z E N B U R G 
CHS SUNPRAIRIE

agronomy manager

E R I C  F O L S T A D
DAKOTA AGRONOMY PARTNERS
glenburn location manager

A NEW FACILITY
IN GLENBURN READY TO GO 

FOR THE SPRING SEASON
Hello from the CHS SunPrairie agronomy division. It was a very nice winter, 
but it still seemed like a very long winter with all the indecisions of what to plant and 
where to save on everything it takes to put a crop in. There has been a lot of movement 
on seed, as everyone is deciding on which commodities best suit their farming situation 
to show a profit. The seed business has been very active with sales in every commodity 
and also on the crop nutrient side.  The good news is prices have declined with crop 
nutrients. We have the warehouses full with seed, fertilizer and crop protection products 
and ready to go for the spring season. We also have a committed and dedicated staff 
that have been working on equipment to be ready when spring arrives.

As I said earlier, there are still decisions being made in the country.  Feel free to call us 
to help with any questions you may have, or help you in any way as we are here to help 
support you with the decisions and services that you need.

I want to wish everyone a safe and profitable spring and growing season. Thank you 
again for your business.  n

Hello from Dakota Agronomy Partners in 
Glenburn. We are getting everything ready in the 
new office and warehouse here. All of this space 
we have now is something we have been looking 
forward to for a long time and it’s here just in time 
for the spring rush. This new facility is going to be 
so efficient for you and all of us. No more looking 
for things and taking a lot of time moving products 
three to four times a day. Patrons will just drive in 
one end to load and exit the other. We also have the 
addition of three bulk Roundups and a Liberty tank 
to the new warehouse. This will give us more time 
also to be onsite, as before someone had to go to 
Minot to get Roundup or we had to have someone 
from Minot bring it up. If you get a chance, please 
feel free to stop in and a take a look at this new 
addition.  We would be happy to show you around. 

This year is starting off really slow compared 
to seasons past, but we expected this with 
the change of commodity prices being week. 
Normally, there may be a couple crops that 
have some nice looking returns, but not this 
season. Everything is depressed this season 
which is holding planning back. We think once 
planting season gets rolling, it will be the normal 
crop rotation as always, and we are ready with 
everything you will need to get the crop seeded. 
It is going to put a little more workload on us in-
season since that appears to be when decisions 
will be made.  But rest assured, we will have 
what you need.  I will say, more planning ahead 
helps us all out on getting things done faster, so 
let’s plan as soon as we can.Have a safe 2016 
spring.  n

All of this space we have now is something we 
have been looking forward to for a long time 
and it’s here just in time for the spring rush.
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M A R L E I N  A A S E T H
ENERBASE
hardware and parts manager

YOU NEED IT...
WE HAVE IT

...we have moved and are 
settled in to our new place 
north of town.

Winter has come and gone and it 
definitely was a nice one!  As you all 
probably know already, we have moved 
and are settled in to our new place north of 
town. I want to thank all of you who have 
been patient through the transition.  I am 
looking forward to seeing you all soon, so 
come on up and visit and check out the 
store.

We started out this year with the Ag 
Show which turned out to be a huge 
success.  We featured our new lines 
that we will be carrying which are Kuhn 
Knight feed wagons, manure spreaders 
and Toro lawn mowers.  I think this will be 
a great adventure for us and I invite you 
all to come on in and check out the new 
equipment.  Kuhn Knight is a great line of 
equipment and we will be carrying a full 
line of parts for the Kuhn Knight manure 
spreaders, mixer feed wagons, etc.  If we 
do not have the part you need, we will be 
sure to get it in a fast and timely manner 
to keep you up and going. We will also be 
carrying a full line of parts for the Krause 
Disc.  When you call to inquire on parts, 
please have your model number and serial 
number ready and we will be sure to keep 
them on file so we can find your part much 
faster and easier each time you call.  The 
other new line that we will be carrying 
is the Toro line of lawn mowers. We are 
excited about this adventure and I’m sure 
it will be great for us.  We will be carrying 
the push lawn mowers, Z-turn time cutters, 
and the Titans. These are only a few Toro 
models that we will have in inventory. We 
will have a good supply of parts on hand 
for the Toro line as well. 

In the Hardware Department we are a full-
line Stihl sales and parts dealer, carrying 

chainsaws, leaf blowers, weed trimmers, pole saws, 
etc.   We have a great display set up in the back of the 
store. Along with Stihl, we carry a good selection of 
parts for Briggs, Snapper, Simplicity and Ferris.  The 
hardware department carries an extensive line of nuts, 
bolts and washers for your everyday needs.  We also 
have household products, paint supplies, electrical, 
automotive, plumbing supplies, along with a good 
assortment of tools and farm supplies.  We will be 
carrying a large selection of the Scotts brand turf builder 
grass seed & starter and weed killer.  We have a great 
selection of lawn care products such as lawn fertilizer, 
potting soil and mulch. We also have the garden and 
flower seeds you need to put the garden in that you 
want. 

Everyone has asked, “What do you actually carry in the 
parts department?”  First off, as I said, we are a full line 
parts and sales dealer for the Kuhn Knight mixer feed 
wagon and manure spreader.  On that same line is the 
Kuhn Krause, but we are only a parts dealer for them.  
On our tillage side of things we carry a good inventory 
of the Dutch product (lowest price in town), Bourgault 
tillage tools and the McKay shovels.  Give us a call on 
these products because we do periodically run a 10% 
off sale on these.  We have the K&M seats as well as a 
very good selection of parts for Farm King, Westfield, 
Wheatheart, MacDon, Sakundiak, Degelman, Amco, 
Roto Shear, 400 Versatile Swather, Sund, J&M, Batco 
and also Fleetguard Filters.

We have a huge selection of Banjo/Norwesco fittings 
for your water tanks and water trailers.  We also carry 

anhydrous valves, gauges, anhydrous and air seeder 
hose and diamond chain. Many people aren’t aware, 
but we do make hydraulic hoses and propane hoses, 

and we have most hyd fittings for the applications and 
propane hoses and fittings. 

Haying season will be here before we know it.  We 
now carry Rasspe disc mower blades for the John 
Deere disc binders at the lowest price in town! We can 
also get the John Deere flex draper sickle assemblies, 
which will be almost 50% less in price than the OEM 
and they are the Rasspe brand.  Also available are 
knife guards.  All these are for the 600 and 900 series 
John Deere heads and many other brands.  

We would like to thank all our customers in advance 
for their continued patience and business through the 
spring/summer season.  We will do our best to help 
get your parts that are needed in a timely manner and 
get you back in the field.   We are here to help you and 
serve you with great customer service. When you are 
broke down, we understand that you need to be back 
up and going as soon as possible, let us help.  Give us 
a call and Misty, Jeremy, Mike, Ron, Warren or I will 
make sure you are taken care of.  n
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L A N C E  K A L M B A C H
CHS SUNPRAIRIE
broker/procurement

Enerbase recently helped deliver a big check to one of our customers – and we do mean big. The 
3-foot-long check was delivered to Nathan Smith (left) of Sawyer, N.D. by Mike Arneson (right), certified 
energy specialist with Enerbase Cooperative Resources in Minot and Washburn, N.D. The oversized check 
represents the amount of money paid for a claim submitted under the Cenex Total Protection Plan® program.

Smith received a check for $48,900 to cover repairs after a rod broke on a used John Deere tractor covered 
under the Cenex Total Protection Plan®, which extends beyond manufacturers’ warranties to provide 
valuable coverage to farmers who use premium Cenex® premium diesel fuels and lubricants. It covers used 
equipment for up to 8 years or 8,000 hours and new equipment for up to 10 years or 10,000 hours, with no 
deductible.

“The repair bill would have been $50,000 right off the bottom line if I didn’t have Cenex Total Protection Plan® 
coverage. In a year like this, that’s a huge benefit,” says Smith. “The claims process was flawless – zero 
pushback, zero hassles, and they immediately warranted the new motor.”

Smith, who grew up using Cenex products, has now enrolled all his qualifying equipment in the Total 
Protection Plan.  “If you’re thinking about going on this program, do it! It’s worth it. The lubricants and 
fuel always work well, and the service from Enerbase is great. They are very responsive and have a lot of 
expertise.”

“With the high cost of repairs today, the Cenex Total 
Protection Plan® really does help our customers sleep 
at night,” says Arneson. “We’ve got excellent products, 
plus coverage that you won’t find anywhere else, and 
that makes for an unbeatable combination.”
 
As the check we recently delivered proves, the Cenex Total Protection Plan® can be a great way to get big 
coverage with little hassle. Give Mike a call today (701.721.6704) and he’ll help you determine the right 
energy products and protection for all your equipment.  n

As I write this toward the end of February, the winter has 
been great, the grain markets…not so much. Just about 
every article we have seen in the past few months talks 
about record yields, plentiful supplies, a strong U.S. dollar, 
and bearish exports. These same articles also suggest that 
these prices are likely to be here for a while yet. If having 
back-to-back record yields creating a huge worldwide supply 
to contend with isn’t enough, our strong dollar makes us that 
much more competitive in a world market of burdensome 
supplies, therefore some of the lowest U.S. export numbers in 
many, many years. When you look at the charts on our export 
numbers, it is pretty easy to see the effect it has had on prices 
and how an increase could rally these prices some.  Not that 
it should be part of your marketing plan, but a weather event 
somewhere in the world could affect supplies and rally prices 
also.

We have offered a free delayed price program on wheat in an 
effort to get some grain moving and a lot of bags were picked 
up and bins emptied.  As of today, I think there is a large portion 
of grain stocks still on the farm and I suggest not waiting until 
after seeding to try to get all of it moved, as that will mean a lot 
of grain to move in a short window and I don’t believe favorable 
to prices.

New crop prices are in the tank as well, and although there 
have been quite a few acres switched over to a variety of 
specialty crops with some decent new crop values locked in, 
there is still a lot of uncertainty of what to plant. 

All in all, I hate to be pessimistic as the upside of this market 
does not look that great, but there will be some opportunities 
to price on small rallies, we just have to pull the trigger. Please 
give us a call with any questions, we would be happy to help!  n

PRICES LIKELY 
TO BE HERE FOR A WHILE

BIG CHECK REPRESENTS
BIG COVERAGE

The Cenex Total Protection Plan® 
can be a great way to get big 
coverage with little hassle.
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S T E V E  E R D M A N
DAKOTA AGRONOMY PARTNERS
minot location manager

As I write this, it is sunny and 42 degrees with not much snow on the 
ground. It looks like spring may break on the early side this year. I hope everyone 
had a good winter and took some time to relax.

One of the topics I think is 
important to discuss is the 
need for a spring burndown 
ahead of planting. This will 
help to get ahead of the 
winter annuals and give the 
fields a clean start. To enhance the roundup performance, you may need to add 
products such as Olympus (for foxtail barley and downy brome) or an LV6 ester 
or Dupont product, such as Panoflex to help out with tough broadleaf weeds like 
volunteer RR canola and others that the glyphosate may be weak on.

Even with low commodity prices, a good fertilizer program is essential to maximize 
crop yields and maintain soil fertility. It is a good idea to talk with us now and plan 
for your spring needs.

We have the trucks and equipment ready to go for spring. We have a good lineup of 
trucks and equipment, as well as experienced operators to help with your needs. We 
are looking forward to getting in the fields this spring. Please call and talk to me or 
one of our sales staff to line up your custom spreading or spraying. 

I hope the planting season goes well for everyone and the moisture comes at the 
right time. Thank you for all the business in the past years. I look forward to working 
with you this year.  n

LOOKING FORWARD 
TO GETTING IN THE 
FIELDS THIS SPRING

...a good fertilizer program is 
essential to maximize crop 
yields and maintain soil fertility.

THERE’S A SIMPLER WAY  
TO PROTECT YOUR SPRING  
WHEAT FIELDS.

Don’t go to absurd lengths to kill weeds and grasses in your 
spring wheat and durum fields. For the broadest protection 
available — controlling 86 broadleaves and 13 grasses — 
use PerfectMatch™ herbicide, the successor to WideMatch® 
herbicide. Offering multiple modes of action for resistance 
management, it does everything you want, all in one 
product. How perfect is that? SimpleWeedControl.com

®™Trademark of The Dow Chemical Company (“Dow”) or an affiliated company of Dow. 
PerfectMatch and WideMatch are not registered for sale or use in all states. Contact your state 
pesticide regulatory agency to determine if a product is registered for sale or use in your state. 
Always read and follow label directions. ©2016 Dow AgroSciences LLC   

During 2016 CHS SunPrairie 

will allocate a total of $8.5 
million in patronage returns to 

our eligible customers based 

on business done between 

September 1, 2014 and August 

31, 2015, of which $3.7 million is 

being paid out in cash. 

RECEIVING CASH RETURNS ARE

CHS SUNPRAIRIE

1518 patrons 

$2,733,679.61 cash patronage returned

$3,463,919.85 equity earned

$6,197,599.46 total patronage

DAKOTA AGRONOMY PARTNERS

855 patrons

$959,324.36 cash patronage returned

$1,381,618.96 equity earned

$2,340,943.32 total patronage
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J E N N A  P O D N A R
DAKOTA AGRONOMY PARTNERS
ag sales/agronomist

T O N Y  S M I T H
CHS SUNPRAIRIE

mohall location manager

Hello and greetings from the Mohall 
location.  As some of you may know, in August 
I became the location manager for the elevator 
in Mohall.  It has been an exciting change and 
there is always something new to learn.  With the 
help and effort of the great team we have here in 
Mohall, and all the other CHS SunPrairie locations, 
we made it through a busy harvest and the winter 
hauling needs.  I would like to thank everyone that 
has helped me throughout the transition into this 
new role.  

Road restrictions will soon be on with spring 
here.  The mild winter and low level of snowfall 
will hopefully allow growers to get an early start 
on planting, and acres that haven’t been able to 
be seeded in the recent years will be available 
this year. With the current market situation, it will 
be important to get the most out of every acre.  
However your acre is maximized, we will be ready 
to help you have a successful and prosperous 
2016.  Have a safe spring and good luck to all.  n   

ON THE MOVE TO MOHALL

NEW MANAGEMENT
IN MOHALL

Greetings from Mohall! As some of you may know, I have recently moved to the Mohall/Lansford location 
to take over the agronomy needs in the area.  Previously, I spent a year and a half at the Newburg location. 
Although there are a lot of new faces to get to know, I’m looking forward to working with the growers around 
Lansford, Mohall and Sherwood. 

With the mild winter we had I’m sure there are many of us who are eager for spring’s work to start. There 
seemed to be quite a bit of indecision about what to plant this year, but hopefully a majority of the seed needs 
are now taken care of. Compared to last year around this time, fertilizer is quite a bit lower in price. However, the 
markets are still not in our favor.  This year will be another year of tighter margins, and closely managing inputs 
to get the most return out of every acre. Fertility is definitely not something to skimp out on this year (or any 
year)!  Don’t settle for less bushels in a down market. 

Spring is here! Now is the time to tie up any loose ends and prepare for the planting season. Hopefully, we can 
get in the fields early this spring and have another full growing season. 

I hope everyone has a safe spring! Happy planting!  n

an Ag lending team
whose roots run deep.

Mark Larson Tyler Neether Matt Benson Troy Hedberg

Kenmare  •  Minot
townandcountry.org

Federally Insured by NCUA
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INSIGHTS THAT TURN ONE SEED INTO MANY.

BRING IT ALL TOGETHER
When you grow sunfl owers, the one seed you plant is the beginning of the many seeds you harvest. 

CROPLAN® by WinField o� ers sunfl ower seed that can boost your yield potential and increase oil 

production. Thanks to the agronomic knowledge we put into each and every seed, sunfl owers have a 

brighter future than ever. Through extensive testing and screening by WinField experts, our CROPLAN® 

seed o� ers optimal genetics for any farm and any acre. CROPLAN® seed experts put more thinking into 

your seed so you can bring it all together in your fi eld. Learn more at croplan.com/sunfl ower

CROPLAN and WinField are registered trademarks of Winfi eld Solutions, LLC. © 2015 Winfi eld Solutions, LLC

Transitioning your family farm to the next generation can 
be difficult and perhaps overwhelming without a solid plan in place.  
Working with a team of experienced professionals including financial 
advisors, lenders, and attorneys can help ensure your success. Ten of 
the most common pitfalls to family farm transition are:

1. Not having a plan. Assuming your children can manage such a 
transition after you’re gone is both unfair and unwise. A simple 
will that divides everything “equally” is not a plan.

2. Having a plan, but not telling anyone about it. This is one 
surprise your family would be better off without. Involve them 
early and often, and include everyone in the communication.

3. No contingency plan. What about a sudden death or disability? 
Divorce? Second marriage? Just when you thought you have 
everything in place — it isn’t.

4. Maintaining control. It’s called a succession plan for a reason 
and, done well, the next generation should be positioned to keep 
success in the family. Hand over the reins as planned.

5. Assuming they want what you want. Or not acknowledging 
who really has the passion (and skills) to take over the farm and 
who, unfortunately, does not. Maybe another relative or employee 
would be a better successor than one of the owner’s children, for 
example.

6. Hiding the truth. Is there more debt than has been discussed? 
Has there been a cash flow problem for some time? Your 
successors deserve to know the full financial health of the farm 
before they assume responsibility.

7. Allowing friction to fester. Everyone feels he or she has a 
stake in the future of the farm, and transition from generation 
to generation is highly emotional. This is the perfect time for 
feelings of jealousy and entitlement to emerge, with a good 
chance of misinterpretation.

8. Blocking different opinions. The next generation will have new 
ideas, which should be seen as an asset to the family business, 
not a liability. If they aren’t allowed to be heard, see No. 7.

9. Poor communication. That includes indirect communication 
(“Be sure to tell your brother…”). When everyone involved clearly 
understands your wishes for the farm, all can take an active part 
in helping make your plans a reality.

10. Lack of appreciation. Everyone craves recognition and 
acceptance — especially from parents. Take time to acknowledge 
what others have done and how much they mean to you.

FARM TRANSITION PITFALLS

Learn About 
Land As Your Legacy®

CHS proudly sponsors Land As Your Legacy 
transition planning for producers around the 
country. Developed by Nationwide Insurance, the 
program is designed to help provide security to 
families in agriculture so the land and businesses 
they’ve built over generations will be preserved 
and remain a legacy for generations to come. The 
program customizes planning for farmers, ranchers 
and others in agribusiness. 

For more information about the Land As Your 
Legacy program or to begin work on your plan 
today, contact Kathy Swenseth at 
kathy.swenseth@chsinc.com or 651-355-8551.
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Expect 
More.
More of the highest yielding 
canola hybrids. More hybrids that 
thrive in stressful conditions. And 
now, hybrids to combat disease 
and perform better under various 
harvest conditions. All in all, it’s 
a good time to grow InVigor — 
and a good time to expect more. 

Ask your retailer about InVigor 
or visit Bayercropscience.us

Bayer CropScience LP, 2 TW Alexander Drive, Research 
Triangle Park, NC 27709. Always read and follow label 
instructions. Bayer, the Bayer Cross and InVigor are 
registered trademarks of Bayer. For additional product 
information call toll-free 1-866-99-BAYER (1-866-992-
2937) or visit our website at www.bayercropscience.us.      
CR0814INVIGOA133V00R0

 TO THE 2016 ENERBASE 

Taylor Best, Minot

Bailey Walters, Hazen

Kaylee Endresen, Minot

Kyle Routledge, Minot

Preston Weber, Minot

Victoria Goven, Mercer

Megan Johnson, Roseglen

Tucker Johnson, Wilton

SCHOLARSHIP RECIPIENTS

Robust Product Pipeline
Roundup Ready 2 Xtend™ soybeans, pending regulatory approvals, 
are designed to be the first biotech double-stacked soybean trait 
that combines glyphosate and dicamba tolerance to control resistant 
weeds, while giving you more application and planting flexibility.

Protection Assured
Optimize the early-season performance potential of 
your advanced Asgrow® soybeans with Acceleron® 
Seed Treatment Products.

Biotech Innovation
Asgrow® Genuity® Roundup Ready 2 Yield® 
soybeans have proven to be the highest-
yielding soybeans and are still the base 
technology platform for all future soybean 
pipeline advancements.

Best-in-Class Breeding
Asgrow proprietary breeding tools – such as an industry-
leading breeding program, a global germplasm pool, 
advanced molecular breeding, exclusive seed chipping, 
molecular markers and more – help Asgrow breeders deliver 
innovative, game-changing seed products to you faster than 
ever before. Thorough testing at a local level helps to ensure 
the best-performing products for your region.

This information is for educational purposes only and is not an offer to sell Roundup Ready 2 Xtend™. These products are not yet registered or approved for sale or use anywhere in the United States.

Commercialization is dependent on multiple factors, including successful conclusion of the regulatory process. The information presented herein is provided for educational purposes only, and is not and shall not be construed 
as an offer to sell, or a recommendation to use, any unregistered pesticide for any purpose whatsoever. It is a violation of federal law to promote or offer to sell an unregistered pesticide.

Details of these practices can be found in the Trait Stewardship Responsibilities Notice to Farmers printed in this publication. Acceleron and Design®, Acceleron®, Asgrow and the A Design® and Asgrow® are registered 
trademarks of Monsanto Technology LLC. ©2014 Monsanto Company.

VALUE INSIDE THE BAG. 
Each bag of Asgrow® seed contains the best breeding, traits and innovations in soybeans to give you 
higher yield potential across your whole farm.

WORK WITH YOUR EXPERT ASGROW DEALER TO LEARN HOW TO GROW MORE 
CONFIDENTLY IN YOUR FIELDS, OR VISIT ASGROW.COM/AGSEEDSELECT
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PRAIRIE PARTNERS OUTLOOK
1800 13TH STREET SE
MINOT, ND 58701

PRESORT STANDARD
U.S. POSTAGE

PAID
PRESORT PLUS, INC.

1/4 cup honey
2 tablespoons vegetable oil
1 tablespoon apple cider vinegar
1 teaspoon ground cumin

Begin by making the marinade. In a small bowl, whisk together the honey, oil, vinegar, cumin, and 
red pepper flakes. Easy, right? Sprinkle both sides of the pork chops with salt and pepper and place 
in a re-sealable plastic bag with the marinade. Let rest on the counter for 1 hour. That’s easy.

Heat a grill or grill pan over medium heat. Remove the pork chops from the bag and lightly sprinkle 
with salt and pepper. Place on the grill and cook until the pork chop releases from the grill, about 4 
minutes. Flip and cook on the other side for another 3 minutes. If using a grill pan, be sure to do in 
batches so you don’t steam the chops. Don’t worry if you have neither; you can do this in a pan. 
See, easy!

GRILLED PORK CHOPS
1/2 teaspoon red pepper flakes
8 (1/2-inch) bone-in pork chops  
   (about 3 ounces each)
Salt and ground black pepper

RECIPE
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Unlock every acre 
of your field.

InterLock® adjuvant keeps spray deposition on target.
Protect your investment with InterLock® adjuvant. InterLock® adjuvant 
improves crop protection performance and effi ciency across a broad 
spectrum of application conditions, so your investment stays where 
it belongs: in your fi eld. To learn more, talk with your retailer or 
visit winfi eld.com

WinField is a trademark, and InterLock is a registered trademark of Winfi eld Solutions, LLC. © 2012 Winfi eld Solutions, LLC 
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