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GREG MARSHALL
ENERBASE COOPERATIVE
RESOURCES
board chairman

CAM ERICKSON
SOURIS RIVER COOPERATIVE
general manager

ENERBASE COOPERATIVE
RESOURCES PAYS $3,487,579.12
IN CASH TO ITS PATRON MEMBERS IN 2014

Back in September, if you were signed up as a patron of Enerbase, you may have received a check based on the business
you did with Enerbase in 2013. So just how does that work? You are paid back a portion of the profits the company made
in the previous year (2013), adjusted to reflect the dollar amount of business you did, times the percent savings. Every year
the percentage will change, based on the profits of that year. In 2013 the percent savings amounted to 8.0287%. For every
$1,245.53 of business, you would have earned $100 of patronage. You are paid 35% in cash and the remaining 65% stock
portion is held in the company identified to each individual patron.
Example using 2013 prices: gas average
price of $3.49. You would have earned 30.7
cents/gallon total patronage and received
10.75 cents in cash.
Example using Anhydrous Ammonia:
average price of $840/ton. You would have
earned $69.61/ton total patronage and
received $24.36/ton in cash.
Your board of directors and management
determines when to pay out the remaining
stock based on the financial position of
the company. Should you turn age 70,
you can request your stock be paid out
in full. Estates can also request payout in
full. In 2014, Enerbase returned in cash
$2,402,773.91 for the patron member’s
2013 business. In total, Enerbase paid
out to its members $3,487,579.12, which
includes 2013 patronage, patron’s equity
for 70-yea-olds, estates and patron equity
through 1999.
Enerbase has opened a new Travel Plaza
on the north edge of Minot. Business
continues to grow at that location. There
are pump locations for cars and large
trucks, a trucker’s lounge, a great selection
from the food court with seating, Northern
Brew coffee, a drive up window, and much
more. Stop by and take a look. I think you
will like what you see.
Sometime in 2015, Enerbase will be
moving its office location to the Agrabase
property. An addition to the existing
building will allow the space for a more
user-friendly office environment.
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I want to thank you for your patience while
Enerbase switched over to pay before you
pump. There are a great deal of issues
in getting all the software and hardware
to talk to each other with all the different
methods of paying for your transaction and
keeping those items secure. At Washburn
and all Minot Enerbase locations you can
swipe your patronage card at the pump
24/7. The store does not need to be
open. It will be charged to your account
at Enerbase and be on your next monthly
bill. If your card is lost or stolen, please
contact the office as soon as possible. If
you have any questions on this, please call
the office and they will help you out. And
remember, if you are traveling near any of
the Enerbase locations, you can fuel up
and receive patronage on your purchase if
you identify the sale with your patronage
card.
In Washburn, the second leg should be up
for the fertilizer plant by spring. Enerbase
has purchased the property and building
directly south of the current agronomy
office and plans to move the Washburn
offices into that building. It will be a great
fit with the current facilities.
In Hazen, a new 60,000-gal NH3 tank has
been in operation since last spring and dry
fertilizer tanks will be in operation for the
2015 spring season. The current Washburn
agronomy office building will be moved to
Hazen for their operations.
Thank you for all your business!

n

A YEAR IN THE BOOKS
AND A YEAR IN THE PLANS
I struggle from time to time on what are the most
important topics to write about and what the patrons want
to know. I’ve been asked several times when our dryer will be
placed into operation, and at this writing (10/23/14), I’m still
not sure. Be assured, it will be operational soon. The bunker
systems are in use however. These investments are old hat
and we will have the use of the dryer and bunkers for years to
come.
More important, long range planning strategies continue to
hold my focus. I’ve been your manager now for what will
be ten years this February 14th. In those ten years we have
had some successes such as building some major space in
2010, developing a pooling arrangement with the Canadian
Pacific Railroad, and merging agronomy assets into Dakota
Agronomy Partners. However, we have never been able to
achieve a major long-term agreement with the Canadian Pacific
Railroad that would ensure 100-car train loading and continued
operations into my and your retirements. This type of issue
weighs on a person’s mind without relief, but we will hold to
our convictions and press the CP for meetings this winter.
Emails are already moving back and forth to set meeting dates.
Any new investment in grain-related facilities will be a result of
these winter meeting discussions.
ONE YEAR WITH DAKOTA AGRONOMY PARTNERS
I am very interested to hear from our patrons regarding
our ownership in DAP. I am on the DAP board of directors
but many times the feedback regarding our ownership or
operations goes to the management staff. That of course is
appropriate to take issues to the managing staff, but board
members want to hear the good and the bad also. What I can
give you is information from the SRC balance sheet as it relates
to our DAP ownership. On August 31, 2014, SRC’s share of
DAP earnings was $849,479. The seed operations within DAP
kicked in another $332,539, for a total first-year earnings of
$1,182,018, which is direct from the DAP year-end financials.
Our expenses are down by $650,000 based on our (SRC)

August 31, 2014 financials. The cost reduction is largely due
to decreased labor expense that has moved from SRC to DAP.
DAP year end is August 31 while SRC year-end is March 31.
AGRONOMY BUILDING IN NEWBURG
Prior to my arrival at SRC, the Burlington Northern Railroad
had sold property to the City of Newburg. The City of
Newburg sold the property to then Souris River Grain and
Farmers Union Oil of Newburg. Souris River Grain and
Farmers Union Oil of Newburg merged in 2004 to form Souris
River Cooperative. This property in Newburg includes all land
at the anhydrous ammonia plant, bulk fertilizer, sunflower
house, seed house, steel warehouse and Enbridge. Enbridge
held certain leases and easements from Burlington Northern
that transferred when the land changed owners. Some of
these easements and/or leases describe property that SRC
would like to provide to Dakota Agronomy for a
large agronomy building. We are currently working with
Enbridge to sell a portion on the northwest side of the
property to them and
ask that they release
leases and easements
to the southeast. This
would create a clear
title to land that we
can develop and use
for agronomy and
potential agronomy
offices. Please
keep in mind any
agronomy building
must be approved
by the DAP board of
directors. We are leaning in this direction but nothing has
been approved at this writing.

We are currently
working with
Enbridge... This would
create a clear title
to land that we can
develop and use for
agronomy and potential
agronomy offices.

Thank you for your business and may you have a warm
winter. n
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MERLIN ROUTLEDGE
DAKOTA AGRONOMY PARTNERS
board chairman

ERIC MOBERG
CHS SUNPRAIRIE
board chairman

FACING CHALLENGES

AND SETTING A RECORD
Greetings from the CHS SunPrairie
board room. 2014 was another challenging
year, and I hope that it was a successful one
for your operation. I’d like to give you a recap
of how this year went and some insight into
the challenges for next year.
I am very pleased to announce that this
cooperative set a record for earnings this
past fiscal year at just over $9.4 million.
I believe this is a great accomplishment,
given the challenges faced with weather,
the railroads and collapsing markets this
past season. All three of our divisions
(grain, agronomy and feed) did an
outstanding job which will translate into
outstanding dividends for our patrons.

COMMITTED TO KEEPING THE

COMPANY A LEADER
With 2014 nearly behind us, it was again a year of challenges on the farm and
here at Dakota Agronomy. Between the rain and the railroads it kept our DAP team
busy trying to keep product supplied to the farm, but through it all General Manager
Herzig and his team got us through the spring and fall in great shape.
Dakota Agronomy once again had a great year with earnings just short of $4 million.
With strong earnings like this it makes our job as a producer board a lot easier. As
always, DAP’s board is committed to keeping the company a leader in agronomics and
having the proper team on staff to keep up with the ever-changing ag business. So
thank you to General Manager Herzig and his staff for their hard work.

I am very pleased to announce
that this cooperative set a record
for earnings this past fiscal year
at just over $9.4 million.

The $7 million dollar fertilizer plant was
completed in Bowbells. This will give us a
reliable supply hub going forward for our
northern customers. I believe this plant, as
well as the DAP plant in Minot, will position
CHS SunPrairie, and our partners, very well
once the CHS Spiritwood fertilizer plant is
operational in the future.
The Grain Marketing division is introducing
some new programs to help us as producers
in our marketing. I encourage you to check
these out this winter. You can read more
about these programs in Kayla’s article later in
this issue.
Looking ahead into the next year, I feel our

main challenge will be rail freight. This is
something you have all heard and read about
I’m sure, but it is a problem that won’t go away
any time soon. Securing timely shuttle freight
is a challenge today, and non-shuttle freight (for
the minor commodities) is almost non-existent.

There is simply too much of “everything” that
needs to move out of North Dakota by rail.
It will take large capital investment by the
railroads and time to sort out this problem. The
Grain Marketing staff has done an excellent job
keeping us in front of this problem.
Another challenge that every aspect of our
business faces is safety and compliance. A
large amount of time and money is spent
keeping facilities safe and clean, and safety
procedures followed. It is the new “normal” in
today’s OSHA environment.
In closing, I want to thank you on behalf of
the Board for your past business with CHS
SunPrairie and for your continued support in
the coming year. Our annual meeting is set for
January 15th and I hope to see you there. n

A couple of projects we have ahead of us are crop protection product warehouses
in Glenburn and Newburg. Our business in these two trade areas has outgrown our
current facilities and we need the room for future growth.
With the year-end almost here, don’t forget to stop in and visit with the staff for your
seed and crop nutrient needs for 2015 as spring will be here before you know it. I am
hoping for a short winter!
Once again, the Dakota Agronomy Partners’ board would like to thank you for your
support and we look forward to working with you in 2015. n
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STEVE ERDMAN
DAKOTA AGRONOMY PARTNERS
Minot location manager

A L L I S O N WA LT E R
DAKOTA AGRONOMY PARTNERS
ag sales/agronomist

RETURNING TO

THE TEAM
Hi everyone and greetings from the Minot Dakota
Agronomy Partners location. Let me start off by introducing
myself. My name is Allison Walter and I just recently graduated
from North Dakota State University with a Bachelor’s degree in
Agronomy. I became very interested in working in the agronomy
industry while helping out on my step-dad’s farm throughout many
summers in Devils Lake. Agriculture also sparked an interest to me
as a full-time career when I was in high school taking a class called
AgCareers. I got the opportunity to choose any agronomy business
in our area to job shadow for six to eight weeks and I chose CHS
SunPrairie. I was fortunate to be able to learn about the company
and what each employee’s role was with the help of Jeff Heil and
Dan Sem. I was also able to experience each elevator’s main task in
the Minot area.

UPDATE

FROM MINOT
As I look back on the fall season, I would like to thank all of our
patrons for the business you have done with DAP this year.
This past year was a challenging one, with wet conditions this spring. The
fall brought its own challenges with weather, as well as disease in the
small grain crops. With weather issues like these, it is easy to see the
importance of wheat varieties that are resistant to scab. It is also beneficial
to use a good fungicide program, with Prosaro at the heading, providing the
best protection for scab and a reduction in VOM levels. Timing is critical to
a successful fungicide application.
Wheat yields have been very good, but price and quality issues have been
frustrating for farmers. Canola yields were very good this fall; this could
be a good crop to plant in 2015. Soybean yields have also been very good,
and looking ahead to 2015, I think planting acres will hold steady, if not
show an increase.
Looking back on my first season as Minot Location Manager, it was
a challenge with labor shortages. I am very pleased with the way all
employees went the extra mile and put in long hours to get the job done.
In closing, I will say that with all the good yields this year, it will be very
important to have a good fertilizer program going into 2015. I enjoy
working for DAP, and look forward to a successful year for all of our patrons.
We are here to provide answers and solutions to our growers. n
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I became a crop scout intern last summer for
the Minot Dakota Agronomy location. I had the
opportunity to work through many tasks throughout
the busy season, such as soil testing, crop scouting,
delivering crop protection products, working in the
warehouse, and most importantly, being taught many
important aspects of the agronomy business at
Dakota Agronomy Partners.

I am very excited to use my
experience and education to
help serve growers around
the area. It’s great to be a
part of the team.

Because my first year as an intern taught me so much
and I enjoyed the people I worked with, I decided to return this past
summer as a second-year intern. I was able to use my previous
experiences last year, along with increased responsibilities this year,
such as being able to start scouting independently, learning about
the best recommendations for our growers’ fields to maximize
yields, and also learning about our growers’ farm operations.
While having the opportunity to finish my schooling online, I
became a sales agronomist at the Minot Dakota Agronomy
location. I am very excited to use my experience and education to
help serve growers around the area. It’s great to be a part of the
team.
With having a slow start to harvest due to cold weather and rain
delays, we have been very fortunate to be able to get a lot of soil
testing done this fall. While many growers around the area have
seen high yields this growing season, it is important to have the
fields tested to find out how many available nutrients are left in the
soil. This helped greatly for getting a jump on their fall fertilizing
and also to know what they can expect to fertilize for in the spring
to maximize yields.
Feel free to give me a call on any agronomy needs or questions
you may have for the upcoming growing season. I look forward
to meeting new growers and building relationships in the years to
come at Dakota Agronomy Partners. n

7

KAY L A B U R K H A R T
CHS SUNPRAIRIE
broker/procurement

NEW PROGRAMS
AVAILABLE

WITH CHS SUNPRAIRIE’S
MARKETING DIVISION

Another harvest is behind us and we
are looking forward to the new year.
This past year brought us a bountiful harvest,
but as will happen with high supply, our prices
dropped substantially. It looks like these lower
prices could be here to stay for a while and
grain marketing is becoming more important for
your operation, now more than ever.
We at CHS SunPrairie are here to assist you
in your grain marketing needs and I’m really
excited to share with you our new programs.
First off, we have brought
Doug Naze to the grain
team to launch our on-farm
grain marketing program.
Doug will continue to work
as a Sales Agronomist
for Dakota Agronomy
Partners while he launches
this program for the CHS
SunPrairie marketing
division. We have found and implemented a
wonderful program that will help you calculate
break evens based on your costs/goals, and
track farm profitability by commodity. Once
break evens are calculated and profit goals are
set, the marketing team will help you create a
marketing plan, custom to your operation. We
are very excited about this program and to have
Doug join our team. This program is still in the
pilot phase but if you are interested, please let
us know so we can get you signed up.
Another program that will be launching this
spring is the DTN Portal. We are currently
working with the Dynamic Pricing Platform
(DPP) for placing online grain offers and as a
grain marketing app. DPP has now merged
with DTN and upon launch of the app you
will be able to place grain offers for all of
your commodities, including flat priced
commodities, from your phone as well as view
our current cash bids for all commodities. For
those of you currently signed up with DPP, the
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transition will be as seamless as downloading
a new app. For those of you not signed up but
interested in the new DTN Portal, stay tuned as
big things are coming!
This winter we, well who am I kidding, I will
be offering several different market update
meetings and classes amongst our locations.
The classes will cover current
grain marketing news and a
price outlook, contracts we offer
and others will cover an intro to
futures, hedging and options.
We will likely have guests doing
updates from the seed and
agronomy departments as well.
Check your mailbox (physical and electronic)
as dates and locations will be sent as dates
approach.

this coming year, so do grain prices. A global
surplus of grain has bins busting at the seams
and prices falling to the floor. Soybean acres
look to increase drastically in 2015 as corn is
not profitable for many at these levels. In fact,
some are estimating that US soybean acres
could exceed corn acres for the first time since
the early 1990s. With an increase in soybean

This winter we will be offering several
different market update meetings and
classes amongst our locations.

Rail problems do not look to subside this
coming year, either. At time of writing we are
seeing decent placement of shuttle freight
but are having a tough time finding cars for
our non-shuttle loading commodities such as
sunflowers, canola, flax, durum and barley. This
means that cleaning up our barley contracts
could become difficult as we move forward if
things do not improve. We are doing our best
to accommodate everyone but there is quite
the challenge ahead of us given the number
of commodities we handle and the amount of
space and separation available. One option we
have considered with slow CP performance is
loading more BN cars at Minot and Bowbells
(both are situated on the BN as well as the CP).
Well, everybody else has thought of that too
which has resulted in the cost of purchasing
BN freight shooting sky high. While we’ve
been fortunate to acquire some BN cars, it is
tough to justify the approximately $2/bushel
just for the right to load a car, with freight
costs on top of that.
While freight issues look to be frustrating

acres, prices will have a tough time trading
higher through next year. Durum acres in our
area look to increase this year as well. There
is not a supply shortage of durum, but rather a
shortage of durum reaching end users due to
logistical problems. There is a lot of Canadian
durum from last year, at good quality, that
wants to move to the US. Additionally, if the US
desert durum crop comes off with good quality
that will help supplement the milling quality the
market is lacking (and subsequently paying big
money for) right now. If we boost acres and
the crop comes off looking pretty good, prices
most certainly will not be at current levels
come harvest. We are anticipating an increase
in hi-oleic sunflower contract availability which
will be a great option for many of you.
CHS SunPrairie is fortunate to have three
licensed brokers to help you with all of your
marketing needs and help you make educated
marketing decisions. This past year has been
a successful one for CHS SunPrairie and your
dividends should put a smile to your face. If
you have any questions please do not hesitate
to give us a call. Thank you for your continued
business and support from all of us at the CHS
SunPrairie Grain Marketing Division! n
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E R I C F O L S TA D
DAKOTA AGRONOMY PARTNERS
location manager

If your farm wore gloves,
our seed would fit like one.

PLANNING AND

COMMUNICATION IS KEY
Greetings and Happy Holidays from the
Glenburn Dakota Agronomy Partners location. Our
fall was much different from the past with low
commodity prices and the uncertainty of what to
plant next spring. This left growers with a long
thought process of what they will plant in the 2015
season.

We provide you with leading canola traits and
genetics, plus local expertise to help strengthen
your bottom line potential and help reduce risk. Let
us help you discover the right canola seed right now
for right here. Contact your local CROPLAN® retailer
or visit croplan.com

The
right
seed
for
right
here.

We were able to cover a few acres this fall with
fertilizer, but not as much as normal. This is going
to make for a busy spring for all of us to cover those
remaining acres. With that said, early planning and
communication should be a priority for any products
and/or services that you may need for the planting
season. If time in the spring becomes an issue with

getting nitrogen applied, we may need to do things
we haven’t done in the past, so stop in or give us a
call to discuss options pertaining to your fertilizer
needs.
We also are preparing for soybean acres to increase.
Again, this means early planning and communication
are needed. For efficiency on our part and yours,
you will need to be in touch with your salesman
so they can relay to you the pick up point of your
soybean varieties and inoculant.
We hope you have a great New Year and look
forward to working with you during the 2015
growing season. n

Early planning and communication
should be a priority for any
products and/or services that you
may need for the planting season.
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DENNIS CHAPMAN
ENERBASE COOPERATIVE
RESOURCES
ace hardware manager

MORE
MANAGEABLE

ANNUAL MEETING

MAKE WINTER

MARCH 31, 2015

GRAND HOTEL, MINOT

SUPPER 6PM WITH MEETING TO FOLLOW

By now everyone should be prepared for winter. The
lawnmower and weed trimmer should have been filled with fuel and
an additive included keeping the fuel fresh for next spring. Snow
shovels, roof rakes and ice melt should be set out and ready for
when we get the dreaded snowfall. Snow blowers and leaf blowers
should be fueled up and ready to tackle those large snow storms.
The home should have some attention as well. Doors and windows
need to be checked for drafts and sealed. Furnace filters need to be
clean and replaced every month. Some larger rooms may even need
an extra heater as not to over work the main furnace.
Make sure you have plenty of gloves and head gear for those winter
outdoor jobs. Check your extension cords for any damage and
replace as necessary so your vehicle’s block heater will perform
properly. Don’t forget a good scraper with a brush for those icy
vehicle windows. Doing all of these things won’t make the winter
any shorter or any less cold, but they will certainly make it more
manageable. Enerbase Ace Hardware can help with all of your
winter needs, so stop by or give us a call and let us help you be
better prepared for winter. Be safe and be warm this winter. n

Congratulations
to James Funk of

Bowbells, ND who
was the winner
of our Meridian GM3000
bin giveaway!
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LONNIE ZAHN
MIKE HABERMAN
SOURIS RIVER COOPERATIVE
merchandisers

SCOTT LOE
SOURIS RIVER COOPERATIVE
Newburg shop manager

CROP OUTLOOK
WINTER 2014

Mother Nature helped us
through another bountiful
harvest. From our late spring we
questioned how we would get this
crop matured. In the earlier part of
harvest, getting the crop off posed
several challenges; weather,
quality and space, to name a few.
Rail freight was slow to start but
improved as harvest progressed.
Our bunker space helped with
the overflow of spring wheat and
soybeans.

PREVENTIVE
MAINTENANCE
IS A MUST

This is my first time submitting an
article in the Prairie Partners Outlook
and I am very happy to be a part of this
publication. My name is Scott Loe and I am
the Shop Manager at the Newburg Service
Center. I know it seems like this past harvest
dragged on forever, but I hope everyone had a
safe and profitable one.
Hopefully you have not put all of your
equipment away for the winter before doing
some preventive maintenance on it. If you
have not, give Ralph, Randy or me a call to
schedule a
time to bring
it in. It is a
good idea
to have your
air dryers
serviced or
replaced
in your
semis to keep ice out of the system over our
cold winter months. Another item that should
be checked off is having the heating and
cooling systems serviced on all of your heavy
equipment. One thing that may get overlooked
too often is the tires. It can be very dangerous
to have a tire go out while going down a twolane road going 65 mph. Let us inspect them
and make sure they are okay to last through

Hopefully you have not put all
of your equipment away for
the winter before doing some
preventive maintenance on it.
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another spring’s worth of work.
We are currently looking to add to our team in
the shop. We are looking for a diesel mechanic
that can train with Ralph and Randy and their
thirty-plus years of experience. This person will
work on all makes and models of vehicles and
do a wide range of service work. This will be a
full-time position with benefits, and hours will
be Monday – Friday, 8:00 am – 6:00 pm. So if
you know anyone who is interested, send them
our way!
Switching now to the other side of the building,
the gals at the c-store keep it full of everything
you could possibly need. They have Deli
Express sandwiches and pizza, and a wide
range of snack items, drinks and grocery items.

Wheat prices have struggled to
reach pre-harvest levels. As of
October’s US Supply & Demand
report, spring wheat had a healthy
stocks-to-use ratio of 43.5% and
all wheat at 30.5%. A strong US
dollar paired with ample wheat
stocks, 654 million bushels total,
have kept prices in check at these
lower levels. One will want to take
advantage of market spikes and
stronger basis levels in pricing
your wheat.

Quality issues with
Deoxynivalenol, commonly known
as (Don) or (Vom), have put the
skids on some wheat coming
to market. Mill markets are still
holding on to a 2.0 ppm max Don
limit. We are searching for outlets
to market wheat with readings
above 2.0 ppm. We will have
to exercise patience as we try
to move the wheat affected by
higher amounts to market.
Local soybeans have
proven to be a crop
with good production
potentials this year.
US production has
shown that as well.
This year’s soybean production
estimates are at a record 3.927
billion bushels, an increase of 569
million bushels over last year’s
numbers. Demand for soybeans
has been pretty solid, largely due
to Chinese US soybean imports
and soymeal consumption.

US corn production is forecasting
a record 14.5 billion bushels.
Regionally, corn acres in our trade
territory were cut back with the late
spring. Pressure on corn prices
is expected to persist through the
corn harvest. Bin space will be
sought-after while looking for rallies
to sell this corn crop into.
Looking ahead to new crop, we
will continue to pursue specialty
crop programs that might become

US corn production is forecasting
a record 14.5 billion bushels.

Current new crop forecasts are
suggesting a sizable increase in
production for 2015. Look for
opportunities in futures rallies to
lock in some new crop prices.

available. Please check with us on
Hi Oleic Sunflower, Canola, Malt
Barley, etc., regarding new crop
programs.
For making the best choices in
marketing your crop, we provide
hedge to arrive, basis, minimum
price and flat price contracts.
To keep you informed on markets,
we would like to remind you that we
are providing SRC bids by email and
market updates by text messaging.
Please contact us to get subscribed
to these services. n

This store is your one-stop shop. When you
finally decide what it is you are having for
lunch, we can then help you find the right
fittings for your sprayer, grab you a new oil filter
and some oil for that oil change you have been
putting off, and you can be on your way!
So next time you find yourself going through
Newburg, or in the area, make sure to stop in
and say hi!
Have a safe and happy holiday season!

n
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JOE PETERSON
CHS SUNPRAIRIE
operations manager

GROWTH

IN THE NORTH

It has been a very busy and
productive fall, with our patron-base
continuing to grow and our CHS SunPrairie
team seeing new personnel changes.
Delwyn Winzenburg took the position of
Agronomy Division Manager in September
for the CHS SunPrairie north locations. He
splits his office time between Bowbells and
Lignite. When asked about this change,
Del responded, “I am happy to be able to
continue my work with existing customers,
and look forward to working with the new
customers this position brings. I am here to
meet every one of their needs. I would like
our growers to know that I am always here;
to never be afraid to call with any and all
questions and concerns.” Del reports to me,
as I remain Operations Manager, but now
oversees all operations, including agronomy.
Del has also found himself two hard-working
individuals, Jeremy Anderson, Agronomy
Operations Manager and Branden Hoheisel,
who took on the title of Seed Sales Manager
in September.

More change is expected to come as the
season shifts from fall to winter. Currently, we
are looking to expand our team by hiring more
custom applicators and agronomists. We are
also looking to expand our fleet by hopefully
adding two new tender trucks to the Bowbells
location. Along with tender trucks, we are
happy to announce the addition of a new
sprayer and a new floater. By expanding our
team and our fleet, we will be able to better
assist our patrons and deliver product in a more
timely and efficient manner.
Furthermore, at the time of this issue, we
should have all of our trains in place, nearly
filling our fertilizer plant to capacity. At its
capacity, the plant can hold 25,000 tons of
product.
As our location prepares to embrace these
changes, I would like to personally thank our
patrons for their continued business, and our
team for their hard work and dedication.
Have a warm and happy holiday season!

n

Expect more.
Save more.
You expect InVigor canola to yield higher
than other hybrids, but that’s not where
the advantages stop. Last season InVigor
introduced three new hybrids, offering high
yield plus either superior oil content, sclerotinia
tolerance or shatter-resistant pods.
Now it’s time to save on those new hybrids—
and more—get a reward of $50 on every bag
when you Early Book your InVigor canola
before December 12, 2014.

Save $ 50 a bag.
To Early Book your InVigor canola, talk to
your seed retailer. For program details visit
bayercropscience.us

Bayer CropScience LP, 2 TW Alexander Drive, Research Triangle Park, NC
27709. Always read and follow label instructions. Bayer, the Bayer Cross
and InVigor are registered trademarks of Bayer. For additional product
information, call toll-free 1-866-99-BAYER (1-866-992-2937) or visit our
website at www.bayercropscience.us.
CR0914INVIGOA140V00R0
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See, easy!

VA N E S S A WA R R E N
CHS SUNPRAIRIE
agronomist

Unlock every acre
of your field.

BRINGING A LITTLE
DOWN UNDER...
UP NORTH

As a small town kid from rural Australia, I never
thought I would someday find myself living and working
in a small town in northern USA, doing what I love.
My name is Vanessa Warren and I am an agronomist,
working for CHS SunPrairie in Bowbells, ND, for a year on
a professional exchange. My passion for farming stems
back to a childhood of helping my grandparents with
the cattle around our family farm in southern New South
Wales (SNSW), Australia. From this time I knew I wanted
farming and rural life to be in my future. Once I had my
degree in agronomy I began working for a local chemical
re-seller in my home town and had been working there
for four years before apprehensively informing my clients
I would be undertaking some professional development
and going to work with farmers on the other side of the
world, which I am so glad I did!
My experience with CHS has been very rewarding and
challenging. Although the key reason I chose North Dakota
is because the farming program is similar to SNSW (no-till,
similar cropping rotation, dry land), there are however
some very large differences. One of which is namely the
beautiful black fertile, but alkaline, soils, and production
of what we would call ‘summer crops’ like sunflowers
and corn, as well as a greater variety of herbicide-tolerant
crops such as glyphosate and glufosinate (there are
restrictions in some states on roundup ready technology,
and glufosinate tolerant canola is not grown in Australia).

InterLock adjuvant keeps spray deposition on target.
®

Protect your investment with InterLock adjuvant. InterLock adjuvant
improves crop protection performance and efficiency across a broad
spectrum of application conditions, so your investment stays where
it belongs: in your field. To learn more, talk with your retailer or
visit winfield.com
®

®

--
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WinField is a trademark, and InterLock is a registered trademark of Winfield Solutions, LLC. © 2012 Winfield Solutions, LLC
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My passion for farming stems
back to a childhood of helping my
grandparents with the cattle around
our family farm in southern
New South Wales, Australia.
I have learned the most from the way the winter effects
farming here in North Dakota; the concept of ‘frozen
ground’ or ‘too wet to seed’ is foreign to me. Discussing
these challenges with producers here and my experience
in living here has helped me get an understanding of
the challenges farmers in North America face. The
major challenges farmers face in SNSW are drought and
timeliness of rain, heat, frost, herbicide-resistant weeds
and insects.
Overall my experience here has been nothing but positive.
I find the culture and the people in rural North Dakota to
be very similar to home. I appreciate the opportunity that
CHS SunPrairie has given me. I have enjoyed my time
with the company, learned a lot from my co-workers and
clients, and I hope to keep in contact with them into the
future. n
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SHERI ENDRESEN
ENERBASE COOPERATIVE
RESOURCES
petroleum operations manager

S C OT T A B E R N AT H Y
ENERBASE COOPERATIVE
RESOURCES
travel plaza manager

TRAVEL PLAZA
OF MINOT
READY TO SERVE

The newest addition to the Enerbase family held
their VIP day on September 9, 2014, to show off the new
Enerbase Travel Plaza and to honor all of those who put so
much time and effort into making this project a success.
We were honored to have Enerbase Board Members,
customers, contractors, partners and employees from
within the Enerbase family join us for lunch and we
received many compliments on the store and of course the
food.
The Enerbase Travel Plaza officially opened its doors on
Monday, September 15th, and we have been off and

running ever since then. As in any new operation, a few
hurdles have to be overcome when opening, but with our
30 new Enerbase employees, and the awesome assistance
of our contractors and support staff, we have been able to
minimize any problems so that the customer has not been
affected.
The fuel desk/c-store has had a great first month of
business. We have seen a continued growth in customer
counts and sales, and have been well-received by both
our local customers and our over-the-road customers. We
have also become a favorite stopping place for our Military
as they make their way to the Minot Air Force Base every
morning. Truckers are now putting our shower facilities to
use, along with the beautiful lounge area for them to relax
in during down time.
We have made great strides in our deli area with the
Champs Chicken concept being a great addition to the
Enerbase family. Our customers have come back again and
again for the chicken, fish and shrimp. We, as always, are
proud to serve the Hot Stuff family of food with pizza, subs
and Mexican, along with all their great breakfast items that
keep people coming back for more. We have added madefresh daily salads, sandwiches and hot soup for those
looking for something different. We have also been doing
very well with our own Enerbase brand of coffee, Northern
Brew Gourmet Coffee. Customers love the taste and flavor
profile of this concept. We recently opened our drive-thru
so that we can quickly service our customer’s coffee and
food needs without them having to leave to warmth of
their vehicles.

UPDATE FROM THE

BULK PETROLEUM
DEPARTMENT

Greetings from the Enerbase Bulk Petroleum Department.

Propane season is here! Last year’s heating season started out
uneventful, but didn’t end that way. We experienced a propane
shortage like we’ve never seen before. We were able to stay on top
of our demands, but at a costly price. We started the heating season
in October 2013 at $1.49/gallon and by January 2014 we were at an
all-time high of $3.99/gallon. We strongly encourage everyone to
keep your tank on the top side, just to be safe.
Diesel fuel prices have been
on the downside. And outer
month contracts look very
favorable. Please contact
Al or Sheri at any time for a
quote at 852.2501. n

We strongly encourage
everyone to keep your tank on
the top side, just to be safe.

By the time this prints, we will have full access from
both directions which should greatly help us establish a
consistent traffic flow into our location. We will also be
able to fill propane from our facility, and we will be fully
functional with our bulk plant. We will also have an RV
dump facility that will be functional in the spring of 2015.
We are all very proud of this store and very proud of
the compliments we receive every day on the location
and beauty of this building. I am also very proud of the
employees of the Enerbase Travel Plaza for their hard work
in getting this all put together, the service they have given
our customers, and how they have represented Enerbase
well.
We will continue to look for the latest and greatest
products and services to add to our location in order to
always improve upon the customer’s experience when
visiting the Enerbase Travel Plaza. Make sure you stop in
and always give us your opinion on how we can make your
experience better. n
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EVIE WOODALL
CHS SUNPRAIRIE
nutrition consultant
RITCH CARGO
CHS SUNPRAIRIE
feed division manager

WHAT’S BEHIND YOUR SUNFLOWERS?
Go behind the scenes and you’ll discover our hybrids are developed to
deliver greater yield and oil content. We bring advanced technologies
to your farm and offer hybrids that fit multiple market opportunities
for higher premiums. Look around and you’ll find proven performance
backed with the on-farm support of people who know sunflowers.
From this perspective, the potential for profit never looked better.
Go behind the scenes at Mycogen.com/Sunflowers.

KEEP YOUR CALVES IN

PRIME NUTRITIONAL CONDITION
What a great time to be in the
livestock industry! With prices at a
record high, it’s a no brainer to make sure
all bases are covered when it comes to
the nutrition of your livestock. Head Start
has been implemental in the success of
weaning again this year. With its consistent
formulation, highly digestible fiber sources,
and its high palatability, calves thrive in the
most stressful part of their lives. Using Head
Start is a profitable opportunity for anyone
trying to keep newly-weaned calves healthy
and putting weight on them at the same
time.
Bull Challenger, a research-based product
developed by CHS Nutrition, provides
developing bulls and heifers with a highlydigestible fiber, low-starch formula that
enables them to safely and efficiently reach
their genetic potential in development. This
proven formula delivers energy, protein,
vitamins and minerals to balance diets
containing a wide variety of forages. Feeding
highly-digestible fiber, low-starch diets such
as those containing Bull Challenger, have
been shown to eliminate the problems with
feet, semen quality and over-conditioning
that are often experienced on high-starch
diets. Bull Challenger is a 14% protein
complete feed that is available as both
medicated and non-medicated.
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Using Head Start is a profitable
opportunity for anyone trying
to keep newly-weaned calves
healthy and putting weight on
them at the same time.
Calving is fast approaching and we need those
cows to be in prime nutritional condition.
The best way to do this is to make sure they
are receiving a balanced ration that includes
a mineral program. Like last year, Bio-Mos
products will be available to you. If you aren’t
familiar with it, Bio-Mos aids in helping the
cow get rid of E-Coli and Salmonella, therefore
reducing the chances for disease in the calf
when it’s born. We’ve had great results with
this product. It can be added to any of our
dry minerals, SmartLic tubs or our liquid
supplement. Bio-Mos can either be force fed
or offered as free choice, depending on mode
of delivery. For best results, feed any Bio-Mos
product for 45 days before calving.
If you have any questions, please contact
Ritch Cargo, Feed Division Manager at CHS
SunPrairie, 720-1501, or Evie Woodall, CHS
Nutrition Consultant, 240-3628. n

®

Trademark of The Dow Chemical Company (“Dow”) or an affiliated company of Dow
©2013 Mycogen Seeds. Mycogen Seeds is an affiliate of Dow AgroSciences LLC.
S38-702-010 (07/13) BR 010-13449 MYCOSUNF3056
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ANNUAL MEETING NOTICE

JANUARY 15, 2015 GRAND HOTEL, MINOT
5PM REGISTRATION | 6PM DINNER | 7PM MEETING
ENTERTAINMENT PROVIDED BY 176 KEYS DUELING PIANOS

Positions up for election on the CHS SunPrairie producer board:
SOUTHWEST DISTRICT
Roger Johnson, Vice Chairman
(termed out) seat open

NORTHWEST DISTRICT
Gary Melby, Director
(termed out) seat open

EAST DISTRICT
Merlin Routledge, Director
seeking re-election
Nathan Watne
seeking re-election

CHS Co-op Program

National Fleet Agreement

CHS Inc. has a national fleet agreement with Ford Motor Company and General Motors which entitles co-op
members significant fleet invoice discounts based on the consolidated volume across the US. These fleet
discounts apply to all CHS member owners.
Qualifying Customers:










GE will walk you through the steps below:

Active CHS Ag Producer
Provide CHS Statement of Equity
Proof of Identification & Auto Insurance
Titled as a Commercial Entity
o Example: Farmers Elevator
o Business Federal ID #
Provide a Schedule F
o Example: John Smith: dba John Smith Farms
o Social Security #
Commercial Use Only
Licensed & Titled in CHS Member Name for a minimum
of six months

Information: 855-341-9276

fleet.answerline@ge.com

Contact: Rian.Harrington@chsinc.com
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Credit Application (subject to credit approval)
Vehicle Specifications – built to your specs!
Quote Provided
6-10 week Vehicle Delivery
Status Email Notifications

Save up to $7,000
Discounts will vary based upon make & model, and are for current
model year unless otherwise noted.
Contact GE for additional incentives! 855-341-9276

Asgrow and the A Design®, Asgrow®, Genuity Design®, Genuity Icons, Genuity®, and Roundup Ready 2 Yield® are trademarks of
Monsanto Technology LLC. Always read and follow grain marketing and all other stewardship practices and pesticide label directions.
All other trademarks are the property of their respective owners. ©2014 Monsanto Company.
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PRAIRIE PARTNERS OUTLOOK

PRESORT STANDARD
U.S. POSTAGE
PAID
PRESORT PLUS, INC.

1800 13TH STREET SE
MINOT, ND 58701

GET THE MOST FROM YOUR NITROGEN INVESTMENT.
Stabilizing nitrogen with N-Serve® can optimize wheat yield potential by
protecting nitrogen at the plant root zone. With N-Serve, wheat growers
can have confidence in protecting their nitrogen investment with proven
technology from the leader in nitrogen stabilization. Know nitrogen will
be there when it’s needed. Learn more at NitrogenStabilizers.com.

Trademark of The Dow Chemical Company (“Dow”) or an affiliated company of Dow
Do not fall-apply anhydrous ammonia south of Highway 16 in the state of Illinois. Always read and follow label directions.
©2014 Dow AgroSciences LLC

®

